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California State University,
Dominguez Hills (CSUDH)

ANNUAL SECURITY REPORT

MESSAGE FROM THE PRESIDENT OR THEIR DESIGNEE

California State University, Dominguez Hills (CSUDH) is committed to assisting all members of the campus
community in all aspects of safety and security. As part of this responsibility, this document is compiled in
compliance with federal law (the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act); the 2008 Revision to the Higher Education Opportunity Act, and California Education Code
section 67380, which informs members of the community of institutional policies concerning campus security
(including University Police law enforcement authority, crime reporting policies, alcohol, and drug use, crime
prevention, sexual assault and other matters of related importance); and the Violence Against Women
Reauthorization Act of 2013 (VAWA), which amends the Jeanne Clery Disclosure of Campus Security and
Campus Crime Statistics Act, commonly known as the Clery Act, under the Campus Sexual Violence Elimination
Act provision (i.e., the Campus Save Act).

This report contains statistics for the previous three years concerning reported crimes that occurred on campus;
in certain off-campus buildings, or in property owned or controlled by California State University, Dominguez
Hills; and on public property within or immediately adjacent to and accessible from, the campus. This report
is available both online at and in person at the
University’s Office of the Clery Director.

PREPARING THE ASR

The Clery Director prepares this report with coordination from the University Police Department, University
Housing, Student Conduct, Athletics, International Student Programming, the Office of Equity and Inclusion
(Title IX), and local law enforcement agencies with concurrent jurisdiction over the campus’s Clery Geography.
These partners provide crime statistics and policy information for Clery Act reportable crimes, hate crimes,
and violations of state and local drug, liquor, and weapons laws occurring within Clery Geography where
arrests or referrals for discipline were made, and it is a disclosure for the three most recent calendar years.
These departments are also members of the campus Clery Compliance Team (CCT).



https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.csudh.edu%2Frm%2Fclery-act%2Fannual-reports&data=04%7C01%7Cjbhakta1%40csudh.edu%7C9040c76a74464fef18cc08d977a33f35%7C1a66a72773894727a8cbf249ac8e7ff8%7C0%7C0%7C637672365446793630%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=R0Qf28RH%2BQPDzaN6AzeX5d%2FXhFjcDicxCn8vaKsA%2BfI%3D&reserved=0

CLERY CRIME STATISTICS 2018 - 2020

Murder and Non-
Negligent Manslaughter

2018

2019

2020

Manslaughter by
Negligence

2018

2019

2020

Rape

2018

2019

2020

Fondling

2018

2019

2020

Incest

2018

2019

2020

Statutory Rape

2018

2019

2020

Robbery

2018

2019

2020

2018
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Aggravated Assault 2019 |1 0 1 0
2020 |1 0 0 0
2018 |2 0 16 0
Burglary 2019 4 2 14 0
2020 (14 2 1 0
2018 4 0 9 4
Motor Vehicle Theft 2019 [0 0 2 3
2020 0 0 0 0
2018 2 1 0 0
Arson 2019 O 0 0 0
2020 [0 0 0 1

* A crime that occurred at an on-campus residential facility for students is reported in both the “On-Campus Total” and

“On-Campus Residential” categories.

2018 |1 1 0 0
Dating Violence 2019 0 0 0 0
2020 0 0 0 0
2018 |1 0 4 0
Domestic Violence 2019 0 0 2 0
2020 0 0 0 0
2018 5 1 0 0
Stalking 2019 |0 0 0 0
2020 |1 0 0 0

* A crime that occurred at an on-campus residential facility for students is reported in both the “On-Campus Total” and

“On-Campus Residential” categories.
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2018 3 0 3 2
Liquor Law Arrests 2019 |1 0 0 1
2020 0 0 0 0
2018 |1 1 0 0
Liquor Law Referrals for 2019 |9 9 0 0
Disciplinary Action
2020 |0 0 0 0
2018 2 0 3 2
Drug Law Arrests 2019 3 0 4 2
2020 |1 0 0 0
2018 |20 20 0 0
Drug Law Referrals 2019 |22 22 0 0
2020 0 0 0 0
2018 3 0 1 0
Weapons Law Arrests 2019 |1 0 1 1
2020 0 0 0 0
2018 [0 0 0 0
Weapons Law Referrals 2019 |0 0 0 0
for Disciplinary Action
2020 0 0 0 0

* A crime that occurred at an on-campus residential facility for students is reported in both the “On-Campus Total” and

“On-Campus Residential” categories.

2018 3

Unfounded Crimes 2019 |1

2020 0
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HATE CRIMES

A Hate Crime is a criminal offense that manifests evidence that the victim was intentionally selected because of
the perpetrator’s bias against the victim. Hate crimes includes any offense in the following group: murder and
non-negligent manslaughter, sexual assault including rape, fondling, incest and statutory rape, robbery,
aggravated assault, burglary, motor vehicle theft, arson, larceny-theft, simple assault, intimidation,
destruction/damage /vandalism of property.

Bias is a preformed negative opinion or attitude toward a group of persons based on their race, gender,
gender identity, religion, disability, sexual orientation, ethnicity, or national origin.

Hate crime reporting is considered for all Clery geography including on-campus, residential facilities, non-
campus buildings or property, and public property.

[2018] — There were no reported hate crimes.
[2019] — There were no reported hate crimes.

[2020] — There were no reported hate crimes.

REPORTING CRIMINAL ACTIONS & EMERGENCIES

To report a crime or other emergencies:

Contact University Police at (310) 243-3333 or dial 9-1-1 in an emergency, utilize one of the Blue Light
emergency telephones located throughout campus, or contact a police officer on patrol. All crimes or suspicious
activity /persons should be reported to the University Police immediately.

A confidential "We Tip" line is also available at (310) 243-3980. “We Tip” is a source in which new students,
current students, new employees, and current employees may use to report voluntarily and confidentiality. Any
person may request confidentiality when reporting information to the UPD. Confidential digital reporting is also
available through the University Police website. Crimes should be reported to the University Police for the
purpose of making timely warning reports to the community and for disclosure in the annual crime statistics.

The Department will respond by taking the following action(s) as necessary:

* Dispatch a police officer(s) and/or the Los Angeles City Fire Department to the scene.

* Investigate the incident.

* Take appropriate action(s) to identify, apprehend, and prosecute the person(s) responsible.

* Notify or request the assistance of other law enforcement and/or other agencies and university
resources when necessary; and/or,

*  Make appropriate campus notifications.

VOLUNTARY CONFIDENTIAL REPORTING

Individuals may make a voluntary, confidential report of discrimination, harassment, retaliation, sexual assault,
dating/domestic violence, or stalking through a form provided by the Office of Equity & Inclusion and
available online at
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Confidential victim/survivor advocates and counselors at CSUDH are encouraged to inform individuals about
reporting options, including the voluntary, confidential reporting option available as discussed in the above
section. Confidentiality may be requested when reporting any crime to the UPD.

Pursuant to California Education Code section 67380(a)(6)(A), CSAs who receive reports from employees or
students of a Part | violent crime, sexual assault or hate crime that occurred in an on or non-campus location as
defined by the Clery Act, may not disclose to UPD or local law enforcement agencies the names of the victims
or the alleged assailant, unless the victim consents to disclosing their name after being informed of their right to
have their personally identifying information withheld. The name of the alleged assailant may be disclosed,
however, if all the following conditions are met:

* The alleged assailant represents a serious or ongoing threat to the safety of students, employees, or
the institution; and

* The immediate assistance of the local law enforcement agency is necessary to contact or detain the
alleged assailant.

Note: all publicly available record keeping will be maintained without the inclusion of personally identifiable
information about the victim.

The institution will, upon written request, disclose to the alleged victim of a crime of violence or a non-forcible
sex offense, the report on the results of any disciplinary proceeding conducted by the institution against a
student who is the alleged perpetrator of such a crime or offense. If the alleged victim is deceased as a
result of such crime or offense, the next of kin of such a victim shall be treated as the alleged victim.

CALIFORNIA EDUCATION CODE SECTION 67380(A)(6)(A)

Pursuant to California Education Code section 67380(a)(6)(A), Campus Security Authorities (CSAs) who receive
reports from employees or students of a Part | violent crime, sexual assault or hate crime that occurred in an on
or non-campus location as defined by the Clery Act, may not disclose to UPD or local law enforcement agencies
the names of the victims or the alleged assailant, unless the victim consents to disclosing their name after being
informed of their right to have their personally identifying information withheld. The name of the alleged
assailant may be disclosed, however, if all of the following conditions are met:

e The alleged assailant represents a serious or ongoing threat to the safety of students, employees, or
the institution; and

e The immediate assistance of the local law enforcement agency is necessary to contact or detain the
alleged assailant.

TIMELY WARNING POLICY

The primary intent of this policy is to provide members of the community with information to aid in preventing
them from becoming victims of crimes posing a serious or ongoing threat to the campus communities. Additionally,
it is intended to provide faculty, staff, and students with timely information about Clery reportable crimes
occurring within the defined Clery geography of their campuses, and to comply with the Timely Warning
requirements of the Jeanne Clery Act. The systemwide Timely Warning Policy shall serve as the authoritative
statement of policy on Timely Warning for each campus. Lastly, the intent of this policy is to provide uniformity
in the manner in which CSU campuses evaluate and communicate the occurrence of these crimes.
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As required by the Clery Act, CSU campuses will keep their campus communities informed by providing a
timely warning when appropriate.

e Upon receipt of a Campus Security Authority (CSA) report of a Clery Crime on Clery Geography, a
Timely Warning analysis shall be completed and documented by the Clery Director. The Clery
Director shall have authority to delegate this responsibility as appropriate. It is not necessary to
complete and document a Timely Warning analysis for referrals to disciplinary action.

e If it is determined that the report includes a Clery Crime on Clery Geography, the Clery Director
and Chief of Police (or management designees) will confer to analyze the known pertinent facts to
determine whether they constitute a serious or ongoing threat to the campus community. The
unavailability of the Clery Director shall not unduly delay the issuance of a timely warning.

e If a CSA report includes 1) a Clery Crime 2) on Clery Geography and 3) a discernable serious or
ongoing threat, a timely warning as described below shall be issued expeditiously.

e In the absence of any of these three elements, no timely warning will be issued.

e The Chief of Police (or management designee) shall have ultimate authority and responsibility for
determining whether to issue a Timely Warning issuance.

Each reported incident must be analyzed on a case-by-case basis. All known factors shall be considered in the
case-by-case analysis to determine whether a timely warning should be issued. No single factor should govern
the decision regarding the issuance of a timely warning. Campuses are prohibited from circumventing a case-
by-case analysis by issuing a blanket rule that timely warnings will be issued for all reports of any given Clery
reportable crime. Requests from an outside law enforcement agency to refrain from issuing a timely warning is
insufficient grounds on its own for not issuing or delaying the issuance of a timely warning, unless the Chief of
Police concurs that by issuing a timely warning, an identified risk can be articulated that would compromise the
law enforcement efforts of the outside agency investigating the crime to gather evidence and/or apprehend
suspect(s).

The case-by-case analysis will involve reviewing relevant factors including, but not limited to, the following, if
known:

e The timing of the report: shortly after the occurrence of the crime vs. days or weeks after the
occurrence of the crime, i.e., a "cold report"

e  Physical injury to the victim

e Use of weapons

e Forced entry used and/or tools used in commission of the crime

e A suspect arrested or incapacitated by injury

e A suspect that is identified or otherwise can be located by law enforcement
® A suspect that is out of the area

e A victim who fears for their safety from the suspect

e A clear modus operandi and/or pre-planning indicated

e Multiple suspect(s) involved

e A pattern of similar crimes established

e The possible risk of compromising law enforcement efforts, such as to gather evidence and/or
apprehend suspect(s), if a warning was issued
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ADDITIONAL CONSIDERATIONS

The Clery Director (or management designee) shall notify the campus president, as soon as practicable, that a
timely warning will be or has been issued.

The Chief of Police (or management designee) is responsible for collaborating with surrounding law
enforcement agencies to encourage them to share information with UPD about crimes reported to local law
enforcement that occur in Clery geography.

Nothing in this policy precludes campuses from maintaining a campus policy about informing, re-publicizing
and/or sharing with the campus community crimes or other informational notices, (e.g., traffic advisories,
events, prevention information) the campus deems may be of interest to the campus community. Such a policy
is separate and distinct from this timely warning policy. Such notices must differ in appearance or be
distributed in a manner that assures that members of the community understand such notices are different from
a timely warning notification required by the Clery Act; members of the campus community should not be
misled to believe such notices are timely warnings.

CONTENTS OF A TIMELY WARNING

When a Timely Warning is issued it shall be entitled "Timely Warning Crime Bulletin" and contain the
following:

e A statement that reads, "This Timely Warning Crime Bulletin is being issued in compliance with the
Jeanne Clery Act and the purpose is to provide preventative information to the campus community to
aid members from becoming the victim of a similar crime."

e Identify the Clery crime that occurred (i.e. rape, burglary, motor vehicle theft, arson, etc.)

e The date, time, and location the crime occurred

e The date the Timely Warning is issued

e Description of the suspect when deemed appropriate, and only if there is sufficient detail. Only

include a description of the suspect when the descriptors provided by the reporting party could
reasonably lead to conclusive identification of the perpetrator(s).

e At least three preventative tips or points of information specifically related to the circumstances of the
crime which occurred that could help others from becoming the victim of a similar crime

e The phone number of UPD and a statement encouraging community members to report all information
about crimes to UPD

e If appropriate, the phone number of support services

The Timely Warning shall not include, under any circumstances, the name of the victim, or information so specific
(i.e. specific address or dorm room number or floor) that would, or likely could, identify the victim of the crimes
of sexual violence, rape, dating violence, domestic violence, or stalking. Timely Warnings should use gender-
inclusive and culturally-appropriate language and avoid victim blaming and bias language.

METHODS OF DISTRIBUTION
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Timely Warnings will be distributed as quickly as possible in a manner that will likely reach the entire campus
community. Distribution methods vary from campus to campus and include, but are not limited to, any of the
following:

e All employee and student e-mail distribution

e University website

e Public area video display monitors

e Hard copies posted on campus building entrance doors

e Press Release

This list is not intended to be exhaustive or intended to prioritize the method of distribution. The Chief of Police
will confer with the Clery Director (or management designee), if available, to determine the most appropriate
method(s) to distribute a Timely Warning. In the absence of the Clery Director (or management designee) the
Chief of Police will determine the appropriate method of distribution. Campuses are required to maintain a list
of distribution methods for timely warnings and include said list in the campus's Annual Security Report.

The Chief of Police is responsible for the decision to issue a timely warning (or a management designee in the
absence of the Chief) and will confer with the Clery Director if one is designated by the campus and available,
upon receiving a report of an incident reported to a Campus Security Authority (CSA) and/or UPD. The Chief
of Police, with the Clery Director if one is appointed and is available, will complete a case by case analysis
utilizing open communication and collaboration analyzing the reported crime, the known pertinent facts of a
reported incident, and determine whether the incident meets all of the following factors: 1) is a Clery reportable
crime; 2) occurred in Clery defined geography; and 3) poses a serious or ongoing threat to the community.

If it is determined that any of the three factors are not met, then no timely warning will be issued. If it is
determined that all three factors are met, the Chief of Police (or management designee is the absence of the
Chief) will determine the content of the timely warning bulletin, disseminate the timely warning expeditiously in
a manner likely to reach the entire campus community utilizing one or more, and not limited to, the following
methods to issue the timely warning bulletin:

* Method A: All employee and student e-mail distribution

*  Method B: University website

*  Method C: Public area video display monitors

*  Method D: Hard copies posted on-campus building entrance doors

SECURITY OF AND ACCESS TO CAMPUS FACILITIES

The CSUDH Police Department provides 24-hour patrol of university property, including academic and
administrative buildings, parking lots, and residence halls. Security and safety conditions on campus are
continually evaluated by University Police Department personnel.

Most campus buildings and facilities are accessible to members of the campus community, guests, and visitors,
Monday through Saturday until 10 p.m., and as certain special events dictate. The University recognizes that
there will be some need for after-hour and weekend access to buildings. Anyone working late or on weekends
should notify the University Police Department. Furthermore, to get access to buildings, Facilities Services
provides a key and fob access to employee upon written authorization of the employee’s manager. In
conjunction to the key and fob access, the UPD is responsible for authorizing and distributing the use of the key
and fob. Prior to separation from university employment or any other activities for which key and fob access is
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granted, all such items must be returned in compliance with campus procedures. Some offices, labs, computer
rooms, and other areas of campus have alarms. All staff and faculty are encouraged to secure offices and
classrooms. Access to University housing apartments is limited to residents, guests, and University staff.

SECURITY CONSIDERATIONS IN THE MAINTENANCE OF CAMPUS FACILITIES

On a monthly, annual basis and as needed basis, Facility Services electric shop preforms repairs and maintains
all power supplied to the entire campus, which includes main campus and student housing building. Electrical
shop maintains all light fixtures and all electrical services required to power building equipment. The Central
Plant makes rounds to see if any repairs and maintaining needs to be done for the campus buildings, walkways,
roadways, and general infrastructure, and performs other related safety inspections. This is done on a daily,
monthly, and annual basis, depending on the frequency detailed for each area. Daily or as needed, Facilities
Services lock shop manages the campus master key system. The lock shop maintains campus door locks, new
electronic locks, standard keyed locks, office file cabinets, drawers, padlocks, etc. The lock shop also removes
broken keys, completes core changes, and provided lock set repairs. Also handles issues related to automatic
door initial response problems, completes door closure repairs, completes repairs to building exit door
hardware, and conducts preventive maintenance. Batteries contained in electronic locks are changed out on bi-
annual basis.

LAW ENFORCEMENT AUTHORITY

The University Police Department has statewide law enforcement authority to enforce federal and state laws
under , and primary concurrent jurisdiction within a mile of campus under the

California State University, Dominguez Hills University Police Officers are vested with full law enforcement
powers of arrest and meet or exceed training mandated by the California Commission on Peace Officers
Standards and Training, as well as training designed to meet the needs of the university community. As state
peace officers, they are graduates of a California Peace Officers Standards Training Academy. All sworn
employees have been trained in first aid, CPR, and AED. University police officers are vested with full law
enforcement powers and responsibilities, identical to the local police or sheriff departments in your home
community and are authorized to enforce all regulations on the university campus and an immediate one-mile
radius. California Penal Code 830.2 (c) states the following persons are peace officers whose authority Page
10 extends to any place in the state: A member of the California State University Police Departments appointed
pursuant to Section 89560 of the Education Code, provided that the primary duty of the peace officer shall be
the enforcement of the law within the area specified in Section 89560 of the Education Code. University Police
Department police officers enforce California State University policies, California state laws, as well as Federal
laws.

It is the policy of the CSUDH Police Department to comply with applicable federal, state, and local laws. In
keeping with this requirement, a memorandum of agreement (MOA) has been crafted with the Los Angeles
County Sheriff’s Department. The MOA establishes agreed upon jurisdictional boundaries and procedures for
criminal investigations that occur on campus. The Department prepares and submits a monthly Uniform Crime
Report to the California Department of Justice and the Federal Bureau of Investigation. The Department also
enters reported stolen vehicles and property with serial numbers into the National Crime Information Center
computer, allowing for recovery throughout the United States.

As an active member of the criminal justice system, the University Police Department interacts and cooperates
with other state and local law enforcement agencies. Cases are filed with the Los Angeles County District
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Attorney. Information may also be given to the Office of the Vice President for Student Affairs for internal
judicial process involving students.

The University requests that all crimes or suspected crimes be reported accurately and promptly to the University
Police Department and/or the appropriate law enforcement agency where the crime occurred, to include when
the victim elects to or is unable to make a report.

Two police investigators are assigned full-time to follow up on crime and incident reports. They are responsible
for follow-up investigations, apprehending suspects, recovering property, preparing cases for filing, and making
crime prevention recommendations.

There are very limited circumstances in which investigators of the University Police Department may remove
reports of crime that have been determined as “unfounded.” "Report Unfounded" shall only be indicated within
the department’s records management system when:

The crime or incident alleged in the original report did not occur or did not occur in the Department’s jurisdiction.
The same crime or incident has been reported more than once. (The most accurate and thorough crime report
shall be retained. Any additional report should be unfounded).

"Specific intent" is a necessary element of the original crime, and the district attorney, city attorney or
Investigations Unit commander determines that investigative efforts have failed to prove that specific intent
exists.

SECURITY PROCEDURES AND PRACTICES

Members of the CSUDH community must take responsibility for their own personal safety, the safety of others,
and their property (when possible), as they do when away from the University. Members of the community are
strongly encouraged and reminded by the University Police to:

*  Promptly report all crimes and suspicious persons or activity to University Police.

* Always be aware of your personal safety and your surroundings.

* Never leave your property unattended lock windows to your car, office, and residence.

* Keep all valuables with you or leave them at home.

*  Walk on well-traveled pathways and in well-lit and populated areas. Walk with friends or groups
when possible.

*  Call the University Police for a safety escort if you feel afraid or need to walk in isolated areas or at
times when areas are unpopulated or closed.

* Engrave owner identification numbers onto electronics and items of value and keep a list of serial
numbers and description of property and provide it to the Police in the event your property is stolen.

* Use the internet wisely and never send money or provide personal identifying information, credit card
information, or bank information to someone you do not know or to a company or person you did not
initiate contact with on your own (such as Airlines, Department Stores, Amazon, etc.).

CSUDH offers safety awareness training which is provided during all New Student Orientations and New
Employee Orientations. Additionally, all students and employees are encouraged to attend the “Stay Safe”
Town Hall meeting that is presented each semester.

NOTE: Even if the incident, absent the element of specific intent, is still a crime, the original report shall be
reclassified to that crime. All reported Clery crimes determined as “unfounded” and subsequently withheld from
the reported crime statistics are disclosed within the Crime Statistics section of this Annual Security Report.
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CRIME PREVENTION PROGRAMS

Program Type

Frequency/
Avadilability

Conducted By

To Whom

Description

New Student Orientation

Each Semester

UPD/ Office of

New and Transfer

General crime

Equity & Inclusion Students prevention and
emergency
preparedness. Title IX
information.
Online Not Anymore Every year Office of Equity & All students All students must

Mandatory Training for Inclusion participate in the annual
students Not Anymore Title IX
compliance training
once per year.
New Employee Once a month HR/UPD New Employees General crime

Orientation

prevention and
emergency
preparedness

Online CSU’s Sexual

Every year

Office of Equity &

All employees

All employees must

Misconduct Prevention Inclusion complete the Title IX
Program (Title IX) for compliance training
employees once per year.
UPD/Emergency Meeting addresses
Preparedness/Stude actions to take in event
Campus Safety Town Once a semester nt Affairs Students/Faculty /St of active shooter,
Hall meeting aff general crime
prevention and
emergency
preparedness
R.A.D Self Defense for Campus Community Rape Aggression
Women (females) Defense system:
Once a semester UPD Staff Awareness, prevention,
risk reduction, basic
hands-on defense.
Safety Escort Service | Spring/Fall Semesters UPD Campus Community | Student safety escorts

for the campus
community.
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Alcohol Awareness

Spring /Fall Semesters

Office of Student
Life

Campus Community

Program discusses
consequences of
impaired driving,
driving simulators
available.

Take Back the
Night/Sexual Assault
Awareness

Fall Semester

(October)

Women's Resource
Center

Campus Community

Various events on
campus raise awareness
of crimes against
women. March around
campus to end crime
and violence.

Green Dot Prevention
Education Trainings

As requested by
departments

Center for Advocacy,
Prevention, and
Empowerment/

Office of Equity &
Inclusion

CSUDH Students
and Employees

Green Dot sexual
assault prevention
training.

Inclusivity or Civility
Trainings

Offered once a month

Office of Equity &
Inclusion

CSUDH Employees

Sexual assault and
harassment prevention
trainings that are open
for all employees and
hosted by the Office of
Equity & Inclusion each

month (“Creating
Inclusive Workspaces”
and “Support and
Report”).

Little Black Dress
Campaign

Every Spring Semester

Center for Advocacy,
Prevention, and
Empowerment (CAPE)

Campus Community

Students are invited to
participate in workshops
aimed at preventing
sexual assault and
design a dress to wear
in support.

Criminal Justice Class
Guest Speaker

Spring/Fall Semesters

Chief Velez

Police
Administration
Students

Guest speaker on
campus crime
prevention followed by
Question-and-Answer
Session.
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CRIMINAL ACTIVITY AT NONCAMPUS LOCATIONS OF STUDENT
ORGANIZATIONS

CSUDH students do not have ownership and control of properties off campus. Required information regarding
public property crimes is requested from specific law enforcement agencies.

ALCOHOL AND DRUGS

University Police Officers enforce laws regulating the use of alcoholic beverages and underage drinking.
CSUDH is committed to maintaining a safe and healthy environment for the campus community. Alcohol and
other drugs should not interfere with the University’s educational mission. All CSUDH students, faculty
members, staff members, and administrators are subject to local, state, and federal laws regarding the
unlawful possession, distribution, or use of alcohol or illegal drugs.

PM99-04, Section 5 outlines campus policy on alcohol and drugs: The unlawful
manufacture, distribution (by either sale or gift), dispensing, possession or use of alcohol or a controlled
substance is prohibited anywhere on the campus of California State University, Dominguez Hills. Actions that will
be taken against those who violate this prohibition are delineated elsewhere in this policy. For this policy, the
term “controlled substance” has the meaning given such term in Section 102 of the Controlled Substances Act
(21 U.S.C. 802) and includes, but is not limited to, marijuana, cocaine, cocaine derivatives, heroin, “crack,”
amphetamines, barbiturates, LSD, PCP, and substances typically known as “designer drugs” such as “ecstasy”
or “eve.” Possession of paraphernalia associated with the illegal use, possession, or manufacture of a controlled
substance is also prohibited. The illicit use of alcohol is also included in this policy.

Policy Goal

CSUDH has a responsibility to maintain an educational environment conducive to academic achievement. The
prohibition of illicit drugs and alcohol abuse helps to assure students, faculty and staff, visitors, and guests that
the university is exercising this responsibility.

Policy Statement

The unlawful manufacture, distribution (by either sale or gift), dispensing, possession, or use of alcohol or a
controlled substance is prohibited anywhere on the campus of CSU Dominguez Hills (except possession within
the privacy of individual living units in University Housing for residents 21 years of age and older). Actions that
will be taken against those who violate this prohibition are delineated elsewhere in this policy.

For this policy, the term-controlled substance has the meaning given such term in Section 102 of the Controlled
Substances Act (21 U.S.C. 802) and includes, but is not limited to, marijuana, cocaine, cocaine derivatives, heroin,
"crack" cocaine, amphetamines, barbiturates, LSD, PCP, and substances typically known as "designer drugs"”
such as MDMA (commonly known as Molly or Ecstasy). Possession of paraphernalia associated with the illegal
use, possession, or manufacture of a control substance is also prohibited. The illicit use or abuse of alcohol is
also included in this policy.

Authority
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The President has designated the Vice President for Enrollment Management and Student Affairs to act in all
matters pertaining to the enforcement of this policy regarding students; the Provost and Vice President for
Academic Affairs to act in all matters pertaining to the enforcement of this policy regarding faculty; and the
Vice President for Administration and Finance to act in all matters pertaining to the enforcement of this policy
for all other employees. In all cases of alleged violations of this policy, the State University Police Chief will
be contacted. The authority of the University President supersedes that of all other authorities, excluding the
State University Police.

Disciplinary Actions and Penalties

Disciplinary action imposed by the university will not be in lieu of penalty, fines, or imprisonment imposed
through the legal system.

Disciplinary action for students, which may include penalties up to and including expulsion, will comply with
procedures established in CSU Executive Order 1098.

For employees, appropriate personnel action will be taken within 30 days, and may include penalties up to
and including termination. Disciplinary action for employees will be conducted in accordance with current
collective bargaining agreements and HEERA procedures.

Dissemination

Under this policy, there will be an annual distribution of the following information by Enrollment Management
and Student Affairs, Academic Affairs, and Administration & Finance to each student and employee:

1. A statement of standards of conduct that clearly prohibit, at a minimum, the unlawful possession, the
use or distribution of drugs and alcohol by students and employees on CSUDH property;

2. A description of the applicable legal sanctions under local, state, and federal law for unlawful
possession, use, or distribution of illicit drugs and alcohol;

3. A description of the health risks associated with the use of illicit drugs and alcohol;

4. A description of drug and alcohol counseling, treatment, and rehabilitation programs available to
students and employees.

5. This institution will impose sanctions on students and employees and a description of these sanctions, up
to and including expulsion or termination of employment and referral for prosecution for violations of
the standards of conduct.

6. The campus alcohol statement is available at the campus website www.csudh.edu.

All new employees will be notified of this policy at the time of employment as well as annually.

Evaluation

A biennial review of this policy and related programs will be conducted by the Office of Student Life;
Procurements, Contracts, Logistical and Support Services; Vice President for Enroliment Management and
Student Affairs; Foundation; Student Union; the Campus Alcohol and Awareness Coordinating Team; State
University Police; and University Housing to:

1. Determine its effectiveness and implement changes to programs if they are needed; and
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2. Ensure that the policy and its disciplinary processes and sanctions required by paragraph IV are
consistently enforced.

Alcohol

The purpose of the policy is to regulate the possession and consumption of alcohol on campus by members of
the University Community and by recognized University organizations and departments. The privilege of
consuming beer or wine is extended with the expectation that these activities are to be held under conditions
which complement the orderly operation of the University. Off campus groups and organizations contracting
with the University for use of facilities are also subject to these regulations.

The possession, sale, and serving or use of distilled spirits on campus is always prohibited except within the
privacy of individual living units in University Housing. The possession, sale, serving or use of beer or wine on
campus is also always prohibited, except as allowed under the alcoholic beverage license managed by the
CSUDH Foundation Campus Dining Services or within the privacy of individual living units in University Housing.

The use of alcoholic beverages must follow California state law and is strictly limited to persons 21 years of
age or older. The possession, transportation, and/or consumption of alcohol by individuals under 21 years of
age is strictly prohibited. Students who are 21 or older may consume alcohol within the privacy of their own
room or apartment and without the presence of a minor. In such cases, the doors must be closed and all other
policies governing noise and other common courtesies must be followed. No one, regardless of age, may have
an open container of alcohol in a public area of the campus, including grounds and parking lots, at any time.
No kegs or other communal sources of alcohol are permitted in or around University Housing. It is not appropriate
within any Housing facility to plan, host, or attend any group event or activity, which includes alcohol use.

University Housing residents are responsible for their own actions as well as the actions of their guest(s).
University Housing residents are given a University Housing Handbook and are responsible for the information
contained within that handbook. This handbook is available at the "A" building in University Housing.

Drugs

The University Police strictly enforce Federal and State laws, as well as the University’s zero-tolerance policy,
for possession, use and sale of illicit drugs. Violators are subject to university discipline, criminal prosecution,
and removal from university housing. Students found in violation of university alcohol, drug and weapons policies
may be subject to academic probation, suspension, or expulsion. Parents or guardians may be notified about
any disciplinary violation involving alcohol or a controlled substance which has been committed by a student
who is under the age of 18. Employees found in violation are subject to disciplinary sanctions, up to and including
termination.

Federal law, state law, and University policy prohibit the solicitation, procurement, sale, or manufacture of
narcotics or controlled substances except as expressly permitted by law. Any student known to be possessing,
using, or distributing drugs is subject to serious University disciplinary action and arrest under federal and state
laws. Students suspected of using drugs (because of odor, behavior or by information brought to the attention
of staff) will be documented and subject to a disciplinary action.

Health Risk
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Excessive use of alcohol or illicit drugs can cause many harmful health conditions. Short term health risk can
involve acute injuries, episodes of violence, alcohol poisoning, drug overdoses, risky sexual behaviors,
miscarriages, stillbirths, or fetal alcohol spectrum disorder in women who are pregnant.

Long term health risk can lead to the development of chronic diseases such as high blood pressure, heart disease,
stroke, liver disease, and digestive problems, cancer, weakening of the immune system, learning and memory
problems, mental health problems, social problems, and alcohol use disorders or dependance.

Treatment Available

Students
Short-term counseling is available; Health and Psychological Services, Student Health Center, (310) 243-
3818.

Faculty & Staff

An employee assistance program is available to all full and part-time employees and their family members.
The University maintains a contract with LifeMatters by Empathia. Expert assistance is available 24 hours a
day at 1-800-367-7474 or https: / /members.mylifematters.com/landing.jsp.

The Alcohol Awareness Coordinating Team (AACT) is a campus advisory committee made up of faculty, staff,
students, and community members dedicated to reducing the use and abuse of alcohol and drugs. It also
provides educational activities, risk reduction programs, and assessments on use and abuse by students.

1. University Sanctions
Disciplinary action imposed by the University will not be in lieu of penalty, fines, or imprisonment
imposed through the legal system. Disciplinary action for students, which may include penalties up to
and including expulsion, will comply with the procedures established in Executive Order 1098 and
outlined in the Students' Rights and Responsibilities on the Student Affairs web site
at www.csudh.edu /student-affairs /student-rights /student-conduct-procedures /default.html.

For employees, appropriate personnel action will be taken within 30 days, and may include penalties up to
and including termination. Disciplinary action for employees will be conducted in accordance with current
collective bargaining agreements and HEERA procedures.

Disciplinary Sanctions for Alcohol and Drugs

In addition to legal sanctions to include but not limited to misdemeanor or felony charges, fines, and jail time,
students who violate University policies on alcohol and drugs are in violation of the Student Conduct Code and
may be subject to discipline pursuant to Executive Order 1098. While a minor first infraction may result in a
warning, subsequent infractions will result in substantial sanctions up to and including expulsion. While students
possessing legally prescribed marijuana may be free from criminal prosecution under California law, they are,
nonetheless, required to adhere to the Student Conduct Code. Students who are in possession of legally
prescribed cannabis are not exempt from the University’s prohibition against the manufacture, possession, or
use of marijuana on campus, or off campus while on university business or participating in university sponsored
functions.
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* Residents living on campus in residential facilities are subject to community standards of conduct.
Repeated violation of alcohol and other drug policies in residential facilities constitute a breach of the
housing lease, which could result in the imposition of various sanctions, up to and including the
cancellation of the lease agreement.

* Student athletes are subject to strict prohibitions against the unauthorized use of alcohol and other
drugs while on or off-campus and in any way that influences performance or preparations, therefore.
Violation of the policies and standards of student conduct as issued by the Department of
Intercollegiate Athletics constitutes grounds for disciplinary action as determined by the Department,
up to and including the termination of status as an athlete. For further information about the rules of
student conduct, contact the Director of Intercollegiate Athletics.

Employees who violate University policies on alcohol and other drugs shall be subject to warning or discipline,
up to and including termination, in accordance with the processes administered by the Office of Human Resource
Services or the Office of Faculty Affairs.

The University Policy on the Possession and Consumption of Alcohol

The purpose of the policy (PM 99- 04, Section 1) is to regulate the possession and consumption of alcohol on
campus by members of the university community and by recognized university organizations and departments.
The privilege of consuming beer or wine is extended with the expectation that these activities are to be held
under conditions which complement the orderly operation of the university. Off-campus groups and
organizations contracting with the university for use of facilities are also subject to these regulations.

The possession, sale, serving, or use of distilled spirits on campus is always prohibited except within the privacy
of individual living units in University Housing. The possession, sale, serving, or use of beer or wine on campus is
also always prohibited, except as allowed under the alcoholic beverage license managed by the CSUDH
Foundation Campus Dining Services or within the privacy of individual living units in University Housing.

California state law imposes criminal penalties for the possession or use of alcoholic beverages by persons
under 21 years of age and for persons who furnish, give, sell, or cause to be sold, furnished, or given away,
any alcoholic beverage to a person under the age of 21 (State Alcoholic Beverage Control Act. Sections 25658-

25665).

This policy is promulgated under the authority of the California Education and Administrative Codes, subsequent
resolutions and standing orders of the Board of Trustees and Administrative Codes, subsequent resolutions and
standing order of the Board of Trustees and Chancellor of the California State University, and responsibility of
the President of the university for the general welfare of the campus.

Further details of this policy may be found here.

"Serving" means to give away or provide at no cost. "Sale" means to give or exchange for money, tickets,
tokens, or anything else of value, directly or indirectly. "Appropriate university official" shall include a University
Police officer or the administrator assigned to be present at the event or his/her designee. Or if the occasion
should require it, any administrator senior to the designee may be present. "Closed Catered Events" means
events catered by the Campus Dining Services that are by invitation only.

University Housing Alcohol Policy
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Students who are 21 or older may consume alcohol within the privacy of their own University Housing apartment
and without the presence of a minor. In such cases the doors must be closed and all other policies governing
noise and other common courtesies must be followed. No one, regardless of age, may have an open container
of alcohol in a public areaq, including the grounds and parking lot, at any time. No kegs or other communal
sources of alcohol are permitted in or around University Housing. It is not appropriate within any Housing facility
to plan, host, or attend any group event or activity which includes alcohol use. The ability to exercise care for
one’s safety or the safety of others due in whole or part to alcohol consumption is considered a violation of
policy. University Housing residents are responsible for their own actions and the actions of their guest(s).

The University Police strictly enforce federal and state laws, as well as the university’s zero-tolerance policy for
the use and sale of illegal drugs. Violators are subject to university discipline, criminal prosecution, and removal
from University Housing. Students found in violation of the university alcohol, drug, or weapons policies may be
subject to academic probation, suspension, or expulsion. Parents or guardians may be notified about any
disciplinary violation involving alcohol or a controlled substance which has been committed by a student who is
under the age of 21.

Resources — Alcohol and Drugs

Campus Life Policies may be found on the Student Affairs website under the section on Rights and
Responsibilities. These policies are also published in the "Students Rights and Responsibilities Handbook" by the
Office of Student Development. The Campus Life Policies includes policies on possession and consumption of
alcohol, amplified sound, anti-hazing, campus events, alcohol and substance abuse, campus smoking, casino
night, dance policies and procedures, free drawing, free speech area, gambling, Page 15 outdoor
programming, posting policy, and unsupervised minors.

The University has established programs that serve to raise the level of safety awareness on the campus
community. These programs include:

* New Student Orientation Program (Each Semester)

* Resident Advisors Training Program (Each Semester)

* Residence Hall Meetings

*  Alcohol and drug abuse programs (Drug awareness and DUI prevention)

*  On-Line Intervention Tools: Info available through Police and Residential Life
* Disciplinary Probation

Employee Assistance Program (EAP): Whether the source of the problem is psychological, chemical, marital,
family or workplace related, this service puts an employee or their dependents in touch with a skilled counselor
who has training and experience in helping people. Counseling may range from a no- cost support group to
private counseling. When assistance is requested, no information is reported to supervisors, deans, chairs, or the
Human Resources Department.

* Student Health and Psychological Services SHC A141, (310) 243-3818 HHRC/Integrated Insights 1-
800-342-8111

For more information, please visit:
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SEXUAL VIOLENCE

The California State University does not discriminate on the basis of sex, gender, including gender identity or
expression, or sexual orientation in its education programs or activities. Title IX of the Education Amendments of
1972, and certain other federal and state laws, prohibit discrimination on the basis of sex, gender, or sexual
orientation in employment, as well as all education programs and activities operated by the University (both on
and off campus), including admissions, and protect all people regardless of their gender from Sex
Discrimination, including Sexual Harassment, Sexual Misconduct/Sexual Assault, Dating or Domestic Violence,
and Stalking.

The University seeks to provide an education environment free of Sexual Misconduct/Sexual Assault, Sexual
Harassment, Dating Violence, Domestic Violence and Stalking. Every member of the University community shall
be aware that Sexual Misconduct, and /or acts of violence with a sexual nature directed toward another person
will not be tolerated and are prohibited by federal and state law and University policy. As members of the
University community, students shall comply with university policies and guidelines in addition to federal, state,
and local laws whether on or off campus. The University will discipline persons identified as responsible for
Sexual Misconduct/Sexual Assault Dating or Domestic Violence or Stalking as described in this report and
University policy.

In an ongoing effort to prevent Sexual Misconduct/Sexual Assault Dating Violence, Domestic Violence and
Stalking, the University provides education and prevention programs, investigates complaints, dispenses
corrective or disciplinary action where appropriate, provides referrals for medical care/counseling, modified
classes, reduced course loads, campus housing changes, work assignment assistance, stay away orders, leaves
of absence, and more. The University also provides information to victims on pursuing criminal action and
obtaining protective orders if needed. University officials who are responsible for investigating and/or
adjudicating cases of Sexual Misconduct/Sexual Assault, Dating Violence, Domestic Violence, and Stalking
receive annual training for compliance with federal, state and CSU system regulations.

The University is committed to empowering victims of Sexual Misconduct/Sexual Assault, Dating Violence,
Domestic Violence, and Stalking by providing ample supportive services, and encouraging their choice of action,
regardless of their decision to seek criminal prosecution of offender(s). If requested by the victim, University
personnel will assist the victim in notifying the appropriate law enforcement authorities.

Note: all publicly available record keeping will be maintained without the inclusion of personally identifiable
information about the victim.

PREVENTION, EDUCATION, AND AWARENESS

CSUDH promotes a safe living, learning, and working environment through systemwide policies and through a
variety of campus educational programs offered to students, faculty, and staff. CSUDH prohibits dating
violence, domestic violence, sexual assault, and stalking, and offers programs to prevent, educate, and
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promote awareness of these topics, in accordance with CSU Executive Order 1095, 34 C.F.R. § 668.46, and
California jurisdictional definitions.!

CSUDH offers comprehensive, intentional, and integrated programming, initiatives, strategies, and campaigns
intended to end dating violence, domestic violence, sexual assault, and stalking that— (A) Are culturally
relevant, inclusive of diverse communities and identities, sustainable, responsive to community needs, and
informed by research or assessed for value, effectiveness, or outcome; and (B) Consider environmental risk
and protective factors as they occur on the individual, relationship, institutional, community, and societal levels.

CSUDH adjudicates dating violence, domestic violence, sexual assault, and stalking following the policy and
procedures described in CSU Executive Orders 1095, 1096, 1097, and 1098.2 CSUDH also requires that
affirmative consent is present between members of the campus community engaging in sexual activity as
defined by the CSU Executive Orders and California jurisdictional definitions.

CSUDH provides primary prevention and awareness trainings for all incoming students and new employees
through both systemwide online trainings and campus-specific trainings. The systemwide trainings are offered
consistent with the applicable CSU Executive Orders and are assessed by the CSU Chancellor’s Office for
compliance with 34 C.F.R. §668.46.

CSUDH'’s campus-specific programs to prevent dating violence, domestic violence, sexual assault, and stalking
include:

1. A statement that the institution prohibits the crimes of dating violence, domestic violence, sexual

assault, and stalking as defined under the Executive Orders and 34 C.F.R. § 668.46.

2. The definitions of “dating violence,” “domestic violence,” “sexual assault,” and “stalking” in the
applicable jurisdiction, California;
The definition of “consent,” in reference to sexual activity, in the applicable jurisdiction, California;
A description of safe and positive options for bystander intervention;
Information on risk reduction;
Information about reporting, adjudication, and disciplinary procedures as required by 34 C.F.R.
§668.46 and described in “Procedures for Reporting a Crime of Sexual Violence /Sexual Misconduct” of
this Annual Security Report.

cLuhw

Jurisdictional Definitions

Please see Appendix A: California Definition for the criminal definitions of dating violence, domestic violence,
sexual assault, stalking, and consent in California.

Awareness Programs

'CSUDH meets the requirements laid out in3 4 C.F.R. § 668.46 and is working with the CSU Chancellor’s Office to
create a campus-specific policy statement to reflect this.

2 For the applicable jurisdictional definitions, please see Appendix A: California Criminal Definition. For the
applicable CSU Executive Order definitions, please see

3 Campus community members are informed of the difference in procedures for 1) reporting a crime to law
enforcement, and 2) reporting a policy violation (which may include conduct that is also a crime) to campus
administration.
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CSUDH provides Awareness Programs. Awareness Programs are community-wide or audience-specific
programming, initiatives, and strategies that increase audience knowledge and share information and
resources to prevent violence, promote safety, and reduce perpetration.

Some examples of CSUDH’s Awareness Programs include but are not limited to: training for student
organizations, fraternities, sororities, athletes, Resident Assistants, and classes; Take Back the Night, Sexual
Assault and Domestic Violence 101 during Sexual Assault Awareness month, tabling at orientation, move-in,
and various other outdoor events, and poster campaigns.

Bystander Intervention

CSUDH trains the campus community on safe and positive options that may be carried out by an individual or
individuals to prevent harm or intervene when there is a risk of dating violence, domestic violence, sexual
assault, or stalking. Bystander intervention includes recognizing situations of potential harm, understanding
institutional structures and cultural conditions that facilitate violence, overcoming barriers to intervening,
identifying safe and effective intervention options, and acting to intervene.

CSUDH Programming encourages employees and students to:

1. Notice the Event

2. Interpret the Event as a Problem

3. Assume Personal Responsibility

4. Learn How to Help

5. And Step Up by utilizing the “3 Ds” — Direct, Distract, and Delegate
e Direct - Directly addressing the situation.
e Distract - Making a simple (or elaborate) distraction to diffuse the situation.
e Delegate - Finding someone else to address the concern.

CSUDH includes this information about bystander intervention in a variety of prevention, outreach, and
awareness programs. CSUDH also offers an in-depth training focused entirely on this subject, Green Dot.

CSUDH’S PRIMARY PREVENTION PROGRAM, GREEN DOT: The “Green Dot” training addresses
bystander interventions for students, faculty, and staff as described above. The nationally recognized Green
Dot program and walks campus community members through in-depth hypothetical scenarios designed to
increase their ability to effectively apply “direct, divert, and delegate” strategies. Offered by: Office of
Equity & Inclusion, Center for Advocacy, Prevention, and Empowerment (CAPE), Campus Affinity Centers, and
other offices across campus.

Ongoing Prevention and Awareness Campaigns

CSUDH provides programming, initiatives, and strategies that are sustained over time and focus on increasing
understanding of topics relevant to and skills for addressing dating violence, domestic violence, sexual assault,
and stalking, using a range of strategies with audiences throughout the institution.

OUTREACH EVENTS: Special events are conducted throughout CSUDH at different times of the year on an
ongoing basis to educate students on health and safety strategies and resources. Specific events include
Sexual Assault Awareness Month (SAAM) programming (including Take Back the Night, and more), move-in
Fair, Student Involvement Fair, Wellness Fair, and various other presentations on dating violence, domestic
violence, sexual assault, and stalking. Presentations on these topics are provided fo varying student and
employee groups each year as well as upon request by student organizations, academic departments, and
auxiliaries.
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Supplemental Programming for Specific Groups: The campus provides regular, targeted in-person or virtual
training to specific student and employee groups with on-point hypotheticals relating to dating violence,
domestic violence, sexual assault, and stalking as well as tips for responding to disclosures. Targeted trainings
include annual training for Housing & Residential Life employees/student employees, new member training for
fraternities and sororities, and annual training for athletes. Offered by: The Office of Equity & Inclusion in
collaboration with the Center for Advocacy, Prevention, and Empowerment (CAPE), Residential Life, Athletics,
and Student Life.

Primary Prevention Programs

CSUDH provides programming, initiatives, and strategies informed by research or assessed for value,
effectiveness, or outcome that are intended to stop dating violence, domestic violence, sexual assault, and
stalking before they occur through the promotion of positive and healthy behaviors that foster healthy,
mutually respectful relationships and sexuality, encourage safe bystander intervention, and seek to change
behavior and social norms in healthy and safe directions.

CSU’s Sexual Misconduct Prevention Program (Title IX): Gender Equity in Education: THIS systemwide online
course is automatically assigned to new employees. Recertification is required of all employees on an annual
basis. This course provides practical training for identifying, reporting, and preventing campus sexual
violence, as well as assisting victims of sexual assault. Interactive case studies and videos provide engaging
educational content that explains how to respond to known or suspected sexual violence, which includes dating
violence, domestic violence, sexual assault, and stalking. Many interactions are based on real cases that teach
important concepts to help create a safe campus community and create a culture that does not tolerate sexual
violence. Offered by: Online through the CSU Chancellor’s Office.

CSU’s Discrimination, Harassment and Retaliation Prevention Program (Supervisors):

This online systemwide course is required for all CSUDH employees, including student employees, and
volunteers, who are in a supervisory role or who provide lead work direction to other employees. This training
is automatically assigned to any newly hired employees in a supervisory role. Recertification is required every
two years. The course is designed to raise awareness about workplace harassment and discrimination and to
reduce or prevent incidents of misconduct. Using engaging exercises and real-world examples, the course
fosters a clear understanding of anti-discrimination laws. It trains employees on inappropriate conduct so that
they can apply what they learn to everyday situations. It includes some information on employee obligation to
report sexual misconduct. Offered by: Online through the CSU Chancellor’s Office.

NOT ANYMORE TUTORIAL: As part of joining the CSUDH community, incoming students are required to
take this systemwide training to make the campus safer. This course addresses critical issues of dating
violence, domestic violence, sexual assault, stalking, and bystander intervention. In this course, incoming
students build on their current knowledge to explore strategies that leverage individual strengths to foster a
safer and healthier community for all to live, learn, and work. Offered by: Systemwide Online Course
Facilitated by Office of Equity & Inclusion.

Student Refresher Programming: An online refresher program is required for students once a year during class
registration. This refresher includes a selected video on the topics of dating violence, domestic violence, sexual
assault, and stalking. The videos are varied each year. Offered by: Systemwide Online Course Facilitated by
the Office for Equity & Inclusion.

Risk Reduction
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CSUDH provides community members with options designed to decrease perpetration and bystander inaction,
and to increase empowerment for victims in order to promote safety and to help individuals and communities
address conditions that facilitate violence. CSUDH has offers empowerment self-defense workshops to
students. These workshops are co-hosted by the Campus Women’s Center, Center for Advocacy, Prevention,
and Empowerment (CAPE), and Office of Equity & Inclusion.

CSUDH is committed to maintaining a safe campus for all members of the University community. With this in
mind, CSUDH suggests the following tips in campus programming and messaging to help keep our community
safe and reduce personal risk.3

e Obtain Affirmative Consent from your partner for all sexual activity.

@)

@)

@)
@)

@)
@)

Engaging in any sexual activity without first obtaining Affirmative Consent to the specific
activity is Sexual Misconduct, whether or not the conduct violates any civil or criminal law.
Affirmative Consent means an informed, affirmative, conscious, voluntary, and mutual
agreement to engage in sexual activity.

Affirmative Consent can be withdrawn or revoked at any time.

Affirmative Consent to sexual activity in the past does not mean consent in future — there must
be voluntary consent for all sexual activity.

Lack of protest, resistance, or mere silence does not equal Affirmative Consent.

Sexual activity with a minor (under 18 years old) is never consensual because a minor is
considered incapable of giving legal consent due to age.

e Do not engage in sexual activity if your partner is incapacitated.

@)
@)
@)

A person who is incapacitated by alcohol or drugs cannot give Affirmative Consent.

A person who is unconscious or asleep cannot give Affirmative Consent.

A person’s own intoxication or incapacitation does not diminish their responsibility to obtain
Affirmative Consent from their partner.

e Be an active bystander.

@)
@)
@)
@)
@)

Notice the Event

Interpret the Event as a Problem

Assume Personal Responsibility

Learn How to Help

And Step Up by utilizing the “3 Ds” — Direct, Distract, and Delegate

e Familiarize yourself with campus and local resources.

@)

You can use these for personal reference or to help someone else understand their rights and
options if an incident occurs.

e Create a safety plan for yourself while on campus, which may include some or all of the following:

@)

o O

O O O

Woalk in groups or pairs when you are out at night. Consider carrying a flashlight, whistle,
pepper spray, and/or cell phone when you go out.

Program the CSUDH Police Department’s dispatch number into your phone.

Learn the location of the nearest emergency “blue” phones on your walking routes through the
campus.

Contact the CSUDH Police Department for an escort when on campus at night.

Always be aware of your surroundings, and always know where you are.

Watch for suspicious people or vehicles and go to a place of safety if approached by a
suspicious person or vehicle.

4 These tips may appear in the Timely Warning Messages to the campus in response to crime reports that meet the
standard required by the Clery Act. For more information on Timely Warnings please see “Timely Warning” Section

of the ASR.

Page 27



o Never be afraid to make noise if you are attacked; yell, scream, and try to attract attention.
The last thing an attacker wants is to have someone take notice.

o If you have safety concerns about a particular individual or individuals, utilize campus
resources including the Office of Equity & Inclusion, the CAPE Confidential Advocate, and/or
CSUDH Police in order to better understand your options.

Campus Reporting, Adjudication, and Discipline Procedures

The procedures victims should follow if a crime of dating violence, domestic violence, sexual assault, or
stalking has occurred as well as written information about preserving evidence, reporting to the appropriate
authorities, confidentiality options, available protective and support measures, and more are included in
Executive Orders 1095, 1096, and 1097. See, in particular, the “Rights and Options” document included as
Attachment C to Executive Order 1095.

CSUDH applies the relevant CSU Executive Orders when responding to all reports of dating violence,
domestic violence, sexual assault, or stalking as described in further detail starting on page 25 of the ASR.
CSUDH provides a copy of the “Rights and Options Document” to any community member who reports
experiencing one of these crimes, regardless of whether the incident occurred on or off campus.

Where a violation is sustained following adjudication, appropriate sanctions are determined by CSUDH
pursuant to CSU Executive Orders 1095 and 1098. The Executive Orders provide for a prompt, fair, and
impartial process carried out by properly trained individuals in which both parties receive appropriate
notifications about the process and the results.

The CSU Executive Orders and attachments are assessed by the CSU Chancellor’s Office for compliance with
34 C.F.R. § 668.46.

For information on Title IX and CSUDH’s efforts regarding prevention, education, and awareness around
dating violence, domestic violence, sexual assault, and stalking, please visit the Office of Equity & Inclusion
training webpage at and CAPE’s training webpage at

DEFINITIONS PER EXECUTIVE ORDERS 1095-1097

These policy definitions are derived from the local jurisdiction, and based on the California Penal Code, the
California Family Code, and the California Evidence Code. In some instances, these definitions may differ slightly
from the federal definitions set forth in the section for mandatory crime statistic reporting. For reportable crime
statistics, the Clery Act regulations mandate definitions from the Federal Bureau of Investigation’s (FBI's) Uniform
Crime Reporting (UCR) Handbook.

In 2020, through Secretary of Education Betsy DeVos, the United States Department of Education, Office for
Civil Rights (OCR) issued and amended federal regulations (Federal Regulations) implementing Title IX of the
Education Amendments of 1972. The Federal Regulations are titled Nondiscrimination on the Basis of Sex in
Education Programs or Activities Receiving Federal Financial Assistance (34 C.F.R. 106). The Federal Regulations
were published in the Federal Register on May 19, 2020. The Federal Regulations have been implemented in
CSU policy by way of an Addendum to Executive Orders 1096 and 1097 known as “Addendum B — Federal
Mandated Hearing Addendum.” The definitions required by the Federal Regulations are included below and
identified as “Addendum B Definitions.” These definitions will apply where the campus Title IX Coordinator
determines that a Formal Complaint of Sexual Harassment, Sexual Assault, Dating Violence, Domestic Violence,

Page 28


http://www.csudh.edu/equity/education-training
http://www.csudh.edu/CAPE/training-education

or Stalking falls within the scope of Addendum B. Additional Executive Order definitions are included. These
definitions apply to conduct that falls outside of the scope of Addendum B.

SEX DISCRIMINATION

An adverse action taken against an individual because of gender or sex (including Sexual Harassment, Sexual
Misconduct, Domestic Violence, Dating Violence, and Stalking) as prohibited by Title IX; Title IV; VAWA /Campus
Save Act; California Education Code § 66250 et seq.; and/or California Government Code § 11135. See also
Title VIl of the Civil Rights Act of 1964, the California Fair Employment and Housing Act (Cal. Govt. Code §
12940 et seq.), and other applicable laws. Persons of all genders and gender identities can be victims of Sex
Discrimination.

ADDENDUM B: SEXUAL HARASSMENT

Sexual Harassment means conduct based on sex that satisfies one or more of the following:

e An Employee conditioning the provision of an aid, benefit, or service of the University on an
individual's participation in unwelcome sexual conduct;

e Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively
offensive that it effectively denies a person equal access to an education program or activity

EXECUTIVE ORDER: Sexual Harassment is unwelcome verbal, nonverbal or physical conduct of a sexual nature
that includes but is not limited to sexual advances, requests for sexual favors, and any other conduct of a sexual
nature where:

1. Submission to, or rejection of, the conduct is explicitly or implicitly used as the basis for any decision
affecting a Complainant's academic status or progress, or access to benefits and services, honors,
programs, or activities available at or through the University; or

2. The conduct is sufficiently severe, persistent or pervasive that its effect, whether or not intended, could
be considered by a reasonable person in the shoes of the Complainant, and is in fact considered by
the Complainant, as limiting his or her ability to participate in or benefit from the services, activities or
opportunities offered by the University; or

3. The conduct is sufficiently severe, persistent or pervasive that its effect, whether or not intended, could
be considered by a reasonable person in the shoes of the Complainant, and is in fact considered by
the Complainant, as creating an intimidating, hostile or offensive environment.

Sexual Harassment could include being forced to engage in unwanted sexual contact as a condition of
membership in a student organization; being subjected to video exploitation or a campaign of sexually explicit
graffiti; or frequently being exposed to unwanted images of a sexual nature in a classroom or work environment
that are unrelated to the coursework or employment. Sexual Harassment also includes acts of verbal, non-verbal
or physical aggression, intimidation or hostility based on gender or sex-stereotyping, even if those acts do not
involve conduct of a sexual nature. The University’s policy covers unwelcome conduct of a sexual nature. While
romantic, sexual, intfimate, personal or social relationships between members of the University community may
begin as consensual, they may evolve into situations that lead to Sexual Harassment or Sexual Misconduct,
including Dating or Domestic Violence, or Stalking, subject to University policy.

EXECUTIVE ORDER: SEXUAL MISCONDUCT
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All sexual activity between members of the CSU community must be based on Affirmative Consent. Engaging in
any sexual activity without first obtaining Affirmative Consent to the specific activity is Sexual Misconduct,
whether or not the conduct violates any civil or criminal law.

Sexual activity includes, but is not limited to, kissing, touching intimate body parts, fondling, intercourse,
penetration of any body part, and oral sex. It also includes any unwelcome physical sexual acts, such as
unwelcome sexual touching, Sexual Assault, Sexual Battery, Rape, and Dating Violence. Sexual Misconduct may
include using physical force, violence, threat, or intimidation, ignoring the objections of the other person, causing
the other person’s intoxication or incapacitation through the use of drugs or alcohol, or taking advantage of the
other person’s incapacitation (including voluntary intoxication) to engage in sexual activity. Persons of all
genders can be victims of these forms of Sexual Misconduct. Sexual activity with a minor is never consensual
when the complainant is under 18 years old, because the minor is considered incapable of giving legal consent
due to age.

ADDENDUM B: SEXUAL ASSUALT:

RAPE: the penetration, or attempted penetration, no matter how slight, of the vagina or anus with any body
part or object, or oral penetration by a sex organ of another person, without the Affirmative Consent of the
Complainant. Rape also includes the attempted penetration, no matter how slight, of the vagina or anus with
any body part or object, or oral penetration by a sex organ of another person, without the Affirmative Consent
of the Complainant, with the present ability and the intent to commit Rape.

FONDLING: the touching of the private body parts of another person for the purpose of sexual gratification,
without the Affirmative Consent of the victim, including instances where the Complainant is incapable of giving
Affirmative Consent because of their age or because of their temporary or permanent mental incapacity.

INCEST: is sexual intercourse between persons who are related to each other within the degrees wherein
marriage is prohibited by law.

STATUTORY RAPE: is sexual intercourse with a person who is under the age of 18 years, the California statutory
age of consent.

AFFIRMATIVE CONSENT (Applicable in Addendum B and Non-Addendum B Matters)

e An informed, affirmative, conscious, voluntary, and mutually agreement to engage in sexual activity. It
is the responsibility of each person involved in the sexual activity to ensure Affirmative Consent has been
obtained from the other participant(s) to engage in the sexual activity. Lack of protest or resistance
does not mean Affirmative Consent, nor does silence mean consent. Affirmative Consent must be
voluntary, and given without coercion, force, threats, or intfimidation.

e The existence of a dating or social relationship between those involved, or the fact of past sexual
activities between them, should never by itself be assumed to be an indicator of Affirmative Consent. A
request for someone to use a condom or birth control does not, in and of itself, constitute Affirmative
Consent.

e Affirmative Consent can be withdrawn or revoked. Consent to one form of sexual activity (or one sexual
act) does not constitute consent to other forms of sexual activity. Consent given to sexual activity on one
occasion does not constitute consent on another occasion. There must always be mutual and affirmative
consent to engage in sexual activity. Consent must be ongoing throughout a sexual activity and can be
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revoked at any time, including after penetration. Once consent is withdrawn or revoked, the sexual
activity must stop immediately.

e Affirmative Consent cannot be given by a person who is incapacitated. A person is unable to consent
when asleep, unconscious or is incapacitated due to the influence of drugs, alcohol or medication so that
the person could not understand the fact, nature or extent of the sexual activity. A person is
incapacitated if they lack the physical and/or mental ability to make informed, rational decisions,

®  Whether an intoxicated person (as a result of using alcohol or other drugs) is incapacitated depends on
the extent to which the alcohol or other drugs impact the person’s decision-making ability, awareness of
consequences, and ability to make informed judgments. A person’s own intoxication or incapacitation
from drugs or alcohol does not diminish that person’s responsibility to obtain Affirmative Consent before
engaging in sexual activity.

e A person with a medical or mental disability may also lack the capacity to give consent.

e Sexual activity with a minor (a person under 18 years old) is not consensual, because a minor is
considered incapable of giving consent due to age.

e |t shall not be a valid excuse that a person affirmatively consented to the sexual activity if the
respondent knew or reasonably should have known that the person was unable to consent to the sexual
activity under any of the following circumstances:

o The person was asleep or unconscious;

o The person was incapacitated due to the influence of drugs, alcohol or medication, so that the
person could not understand the fact, nature or extent of the sexual activity;

o The person was unable to communicate due to a mental or physical condition.

e |t shall not be a valid excuse that the respondent believed that the person consented to the sexual
activity under either of the following circumstances:

o The respondent’s belief in Affirmative Consent arose from the intoxication or recklessness of the
respondent;

o The respondent did not take reasonable steps, in the circumstances known to the respondent at
the time, to ascertain whether the person affirmatively consented.

ADDENDUM B: DOMESTIC VIOLENCE

Physical violence or threat of physical violence committed by a current or former spouse or intimate partner of
the Complainant, by a person with whom the Complainant shares a child in common, by a person who is
cohabitating with or has cohabitated with the Complainant as a spouse or intimate partner, by a person similarly
situated to a spouse of the Complainant.

EXECUTIVE ORDER: DOMESTIC VIOLENCE

Abuse committed against someone who is a current or former spouse; current or former cohabitant; someone
with whom the Respondent has a child; someone with whom the Respondent has or had a dating or engagement
relationship; or a person similarly situated under California domestic or family violence law. Cohabitant means
two unrelated persons living together for a substantial period of time, resulting in some permanency of
relationship. It does not include roommates who do not have a romantic, intfimate, or sexual relationship. Factors
that may determine whether persons are cohabiting include, but are not limited to: (1) sexual relations between
the Parties while sharing the same living quarters; (2) sharing of income or expenses; (3) joint use or ownership
of property; (4) whether the Parties hold themselves out as spouses; (5) the continuity of the relationship; and,
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(6) the length of the relationship. For purposes of this definition, "abuse" means intentionally or recklessly causing
or attempting to cause bodily injury or placing another person in reasonable apprehension of imminent serious
bodily injury to self, or another. Abuse does not include non-physical, emotional distress or injury.

ADDENDUM B: DATING VIOLENCE

Physical violence or threat of physical violence committed by a person—

* who is or has been in a social relationship of a romantic or intimate nature with the Complainant; and
* where the existence of such a relationship shall be determined based on a consideration of the
following factors:
o The length of the relationship
o The type of relationship.
o The frequency of interaction between the persons involved in the relationship.

EXECUTIVE ORDER DATING VIOLENCE

Abuse committed by a person who is or has been in a social or dating relationship of a romantic or intimate
nature with the victim. This may include someone the victim just met; i.e., at a party, introduced through a friend,
or on a social networking website. For purposes of this definition, "abuse" means intentionally or recklessly
causing or attempting to cause bodily injury or placing another person in reasonable apprehension of imminent
serious bodily injury to self or another. Abuse does not include non-physical, emotional distress or injury.

ADDENDUM B: STALKING

Engaging in a course of conduct directed at a specific person that would cause a reasonable person to fear
for his or her safety or the safety of others; or suffer substantial emotional distress.

EXECUTIVE ORDER: STALKING

Engaging in a repeated Course of Conduct directed at a specific person that would cause a Reasonable
Person to fear for his or her safety or the safety of others, or to suffer Substantial Emotional Distress. For
purposes of this definition:

e Course of Conduct means two or more acts, including but not limited to, acts in which the stalker directly,
indirectly, or through Third Parties, by any action, method, device, or means, follows, monitors, observes,
surveils, threatens, or communicates to or about a person, or interferes with a person’s property;

e Reasonable Person means a reasonable person under similar circumstances and with the same Protected
Status(es) as the complainant;

e Substantial Emotional Distress means significant mental suffering or anguish that may, but does not
necessarily require medical or other professional treatment or counseling.

e Protected Status includes Age, Disability (physical or mental), Gender (or sex), Genetic Information,
Gender Identity or Expression, Nationality, Marital Status, Race or Ethnicity, Religion, Sexual
Orientation, and Veteran or Military Status.

PROCEDURES FOR REPORTING A CRIME OF SEXUAL VIOLENCE/SEXUAL
MISCONDUCT
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Call 9-1-1 in any kind of emergency, or when facing immediate harm or threat of harm.

Persons who have experienced Sexual Misconduct/Sexual Assault, including Rape, Dating Violence, Domestic
Violence, or Stalking, are encouraged to seek immediate assistance from police and healthcare providers for
their physical safety, emotional support and medical care. University or local police can escort victims to a safe
place and transport them to a hospital for medical treatment, if needed. University police can also provide
access to a Sexual Assault Victim Advocate. Regardless of whether an individual chooses to notify the police,
they are strongly encouraged to seek assistance from the campus Title IX Coordinator and/or a Sexual Assault
Victim Advocate or counselor who can provide information on options, rights and remedies.

A written explanation of rights and options will be provided to a Student, Employee or Third Party who reports
to the University that s/he has been a victim of Sexual Misconduct/Sexual Assault, Dating or Domestic Violence,
or Stalking, whether the offense occurred on or off Campus. Written information includes information on
preservation of evidence, how and to whom to report the alleged offense, the options available regarding and
involving law enforcement and campus authorities (including notification of law enforcement authorities, being
assisted by campus authorities in notifying law enforcement if victim chooses, and declining to notify the
authorities), and notification of the rights of victims to seek orders of protection and request “no-contact” orders,
and restraining orders.

It is the Title IX Coordinator's responsibility to ensure this written Notice is provided to the complainant /victim(s).
The Title IX Coordinator annually provides the written explanation of Rights and Options for Victims of Sexual
Misconduct /Sexual Assault, Dating or Domestic Violence, or Stalking (Attachment C in Executive Order 1095)
to all members of the campus community including Sexual Misconduct/Sexual Assault, Dating or Domestic
Violence, or Stalking victims. The written explanation of Rights and Options is described in detail later in this
document.

Victims have the right to decide who and when to tell about Sexual Misconduct/Sexual Assault, Dating and
Domestic Violence, and Stalking. They may always decline to notify authorities when that option is offered to
them. However, it is very important that they get medical attention after being assaulted. Following the incident,
a victim may be physically injured, may have contracted a sexually transmitted disease, or may become
pregnant.

The University’s primary concern is the safety and well-being of every member of the campus community. The
use of alcohol or drugs never makes the victim at fault. If a campus community member has experienced Sexual
Misconduct, Dating Violence, Domestic Violence, or Stalking they should not be deterred from reporting the
incident out of a concern that they might be disciplined for related violations of drug, alcohol, or other University
policies. A person who participates in investigations or proceedings involving Sexual Misconduct/Sexual Assault,
Dating Violence, Domestic Violence, or Stalking will not be subject to discipline for related violations of the
Student Conduct Code or other University policies at or near the time of the incident unless the University
determines the conduct places the health and safety of another person at risk, or is otherwise egregious.

The University encourages victims of Sexual Misconduct/Sexual Assault, Dating Violence, Domestic Violence, or
Stalking to talk to someone about what happened — so they can get the support they need, and so the University
can respond appropriately. Whether — and the extent to which — a University employee may agree to maintain
confidentiality (and not disclose information to the Title IX Coordinator) depends on the employee’s position and
responsibilities at the University. The following information is intended to make everyone aware of the various
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reporting and confidential disclosure options available to them — so they can make informed choices about
where to turn for help. The University strongly encourages victims to talk to someone identified in one or more
of these groups.

Certain University employees, listed below, are required by law to maintain near or complete confidentiality;
talking to them is sometimes called a “privileged communication.” University law enforcement employees may
maintain the victim’s identity as confidential, if requested by the victim, but will report the facts of the incident
to the Title IX Coordinator, including the identity of the perpetrator. Most other University employees are
required to report all details of an incident (including the identities of both the victim and alleged perpetrator)
to the Title IX Coordinator so the University can take immediate action to protect the victim, and take steps to
correct and eliminate the misconduct.

University Police, the Title IX Coordinator, University-employed physicians, professional counselors, licensed
clinical social workers, sexual assault and domestic violence counselors and advocates, and certain other
University employees are required to explain to victims their rights and options with respect to confidentiality.

PRIVILEGED AND CONFIDENTIAL REPORTS

Treating physicians, psychotherapists, professional counselors, and clergy who work or volunteer providing
medical or mental health treatment or counseling (including those who act in that role under their supervision
may not report any information about an incident of Sexual Misconduct/Sexual Assault, Dating Violence,
Domestic Violence, or Stalking to anyone else at the University, including the Title IX Coordinator, without the
victim’s consent. A victim can seek assistance and support from physicians, psychotherapists, professional,
licensed counselors, and clergy without triggering a University investigation that could reveal the victim’s identity
or the fact of the victim’s disclosure. However, see limited exceptions below regarding when these professionals
must report to local law enforcement agencies. These confidential professionals should explain these limited
exceptions to victims, if applicable.

The University will be unable to conduct an investigation into a particular incident or pursue disciplinary action
against a perpetrator if a victim chooses to (1) speak only to a treating physician, psychotherapist, professional
counselor, or clergy member, and (2) maintain complete confidentiality. Even so, these individuals will assist
victims in receiving other necessary protection and support, such as victim advocacy, disability, medical /health
or mental health services, or legal services, and will advise victims regarding their right to file a Title IX complaint
with the University and a separate complaint with local or University Police. If a victim insists on confidentiality,
the University will likely not be able to fully assist the victim with: University academic support or
accommodations; changes to University-based living or working schedules; or adjustments to course schedules.

A victim who at first requests confidentiality may later decide to file a complaint with the University or report
the incident to the police, and thus have the incident fully investigated. Counselors and advocates can provide
victims with that assistance if requested. Treating physicians, psychotherapists, professional counselors, and
clergy will also explain that Title IX includes protections against retaliation, and that the University will not only
take steps to prevent retaliation when it knows or reasonably should know of possible retaliation but will also
take strong responsive action if it occurs.

EXCEPTIONS TO CONFIDENTIALITY
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Under California law, any health practitioner employed in a health facility, clinic, physician’s office, or local or
state public health department or clinic is required to make a report to local law enforcement if they provide
medical services for a physical condition to a patient/victim who they know or reasonably suspects is suffering
from (1) a wound or physical injury inflicted by a firearm; or (2) any wound or other physical injury inflicted
upon a victim where the injury is the result of assaultive or abusive conduct (including Sexual Misconduct /Sexual
Assault , Domestic Violence, and Dating Violence).

This exception does not apply to sexual assault and domestic violence counselors and advocates. Health care
practitioners should explain this limited exception to victims, if applicable

Additionally, under California law, physicians, psychotherapists, professional counselors, licensed clinical social
workers, clergy, and sexual assault and domestic violence counselors and advocates are mandatory child abuse
and neglect reporters and are required to report incidents involving victims under 18 years of age to local law
enforcement. These professionals will explain this limited exception to victims, if applicable. Finally, some or all
of these professionals may also have reporting obligations under California law to (1) local law enforcement in
cases involving threats of immediate or imminent harm to self or others where disclosure of the information is
necessary to prevent the threatened danger; (2) to the court if compelled by court order or subpoena in a
criminal proceeding related to the sexual violence incident. If applicable, these professionals will explain this
limited exception to victims.

See more about voluntary confidential reporting in the Voluntary Confidential Reporting section above.

PRESERVATION OF EVIDENCE

The following information will be provided in writing to a survivor /victim: In cases of Sexual Misconduct/Sexual
Assault, Dating Violence, Domestic Violence, or Stalking, the preservation of physical evidence is important to
facilitate the identity and successful prosecution of the offender. The victim should preserve text messages, social
media postings, or notes that demonstrate the course of conduct. Contemporaneous photos of bruises or other
injuries are helpful. In cases of sexual assault or violence, the victim should not change clothes, bathe, douche,
or shower following the attack. Sexual Assault Response Team (S.A.R.T.) medical personnel are trained to collect,
process, and preserve physical evidence of Sexual Misconduct, and are committed in their assistance to the
victim. Victims may request a S.A.R.T. exam to preserve forensic evidence without completing a police report.
This evidence may be used in the case a victim wishes to report the assault at a later date. Victims are not
financially responsible for S.A.R.T. exams and the cost will be the responsibility of the local law enforcement
jurisdiction.

As time passes, evidence may dissipate or become lost or unavailable, thereby making investigation, possible
prosecution, disciplinary proceedings, or obtaining protection orders related to the incident more difficult.
Victims who choose not to make a complaint regarding an incident, nevertheless, should consider speaking with
University Police or other law enforcement to preserve evidence in the event that they change their mind and
wish to report the assault at a later date.

A victim has the right to have a confidential advocate present when reporting to law enforcement and during
examinations. With the victim’s consent, the confidential advocate will assess the victim’s immediate needs and
provide support and referral as appropriate. This confidential assistance may include counseling, information
concerning rape trauma syndrome; information on the collection of medical evidence and available health
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services fo test for injuries, sexually transmitted diseases, and/or pregnancy. Assistance is also available with
access to other resources and services, including assistance in obtaining emergency protection orders and
restraining orders.

REPORTING OPTIONS

The following information will be provided in writing to a survivor /victim: Victims have several reporting options
including those with confidentiality and may pursue one or all of these options at any time. Victims have a right
to have a friend, family member, sexual assault victim advocate, or other representative present while reporting
the incident. They also have the right to have a sexual assault victim advocate and support person of their choice
present with them during a rape examination. The campus Title IX Coordinator can assist in notifying the police.
Victims may also take any of the actions below.

REPORTING TO THE POLICE

The following information will be provided in writing to a survivor /victim: Reporting to University Police and/or
local police is an option at any time. Victims who choose not to report to the police immediately following a
Sexual Misconduct/Sexual Assault, Dating and Domestic Violence, or Stalking incident, can still make the report
at a later time. However, with the passage of time, the ability to gather evidence to assist with criminal
prosecution may be limited. Depending on the circumstances, the police may be able to obtain a criminal
restraining order on the victim’s behalf.

As soon after the incident as possible, victims of Sexual Misconduct/Sexual Assault, Dating Violence, Domestic
Violence, or Stalking are strongly encouraged to report the incident to the police. Sexual Misconduct/Sexual
Assault, Dating Violence, Domestic Violence, or Stalking may be reported to the University Police Department
by dialing 911. The University Police will support all victims of Sexual Misconduct/Sexual Assault, Dating
Violence, Domestic Violence, or Stalking regardless of their decision to seek criminal prosecution of the offender
or not. Victims have the option to report anonymously to the police and the decision to seek criminal prosecution
remains with the victim. University Police will protect the confidentiality of the victim to the extent permitted by
applicable California State law.

If a victim reports to a local police agency or the University Police about Sexual Misconduct/Sexual Assault,
Dating Violence, Domestic Violence, or Stalking, the police are required to notify victims that their names will
become a matter of public record unless confidentiality is requested. If a victim requests that their identity be
kept confidential, their name will not become a matter of public record and the police will not report the victim’s
identity to anyone else at the University, including the Title IX Coordinator. University Police will, however, report
the facts of the incident itself, including the identity of the perpetrator if known, to the Title IX Coordinator being
sure not to reveal the victim names/identities or compromise their own criminal investigation. The University is
required by the federal Clery Act to report certain types of crimes (including certain sex offenses) in statistical
reports. However, while the University will report the type of incident in the annual crime statistics report known
as the Annual Security Report, victim names /identities will not be revealed. All publicly available record keeping
will be maintained without the inclusion of personally identifiable information about the victim.

REPORTING TO A CSA

The following information will be provided in writing to a survivor/victim: Any member of the University
community may report incidents of Sexual Misconduct/Sexual Assault, Dating Violence, Domestic Violence or
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Stalking to any Campus Security Authority (CSA’s). These University personnel will assist the victim in notifying
the appropriate law enforcement agency if the victim requests the assistance of law enforcement. In addition,
most campus employees including CSA’s are required to report incidents of Sexual Misconduct/Sexual Assault,
Dating Violence, Dating Violence and Stalking to the Title IX Coordinator. Title IX Coordinator reporting
responsibilities are described in detail below.

NOTE: If the University determines that the perpetrator poses a serious and immediate threat to the campus
community, under the Clery Act the campus may be required to issue a timely warning to the community. Any
such warning will not include any information that identifies the victim.

REPORTING TO A TITLE IX COORDINATOR OR RESPONSIBLE EMPLOYEE

Many resources and options are available on and off campus including confidential and privileged
communication options. The University has designated a Title IX Coordinator as the primary point of contact to
provide victims with assistance and support, and to monitor and oversee overall compliance with laws and
policies related to Sexual Misconduct/Sexual Assault, Dating and Domestic Violence, and Stalking. The campus
Title IX Coordinator is available to explain and discuss rights to file a criminal complaint and to assist in doing
so; the University’s relevant formal complaint process, and rights to receive assistance with that process, including
the investigation process; how confidentiality is handled; available resources, both on and off campus; and
other related matters.

To make a formal complaint on campus, please reach out to

Elizabeth Schrock, Ed.D.
Title IX Officer /Discrimination, Harassment, & Retaliation (DHR) Administrator
(310) 243-1025

Amy Largarticha, M.A.
Deputy Title IX Officer/Deputy Discrimination, Harassment, & Retaliation (DHR) Administrator
(310) 243-1025

or reports may also be made to the Office of Equity & Inclusion by submitting the online reporting form, found
at

Most University employees have a duty to report disclosed incidents of Sexual Misconduct/Sexual Assault,
Dating Violence, Domestic Violence, or Stalking when they are on notice of it. When a victim tells the Title IX
Coordinator or another non-confidential University employee about a Sexual Misconduct/Sexual Assault, Dating
Violence, Domestic Violence, or Stalking incident, the victim has the right to expect the University to take
immediate and appropriate steps to investigate what happened and to resolve the matter promptly and
equitably. In all cases, the University strongly encourages victims to report Sexual Misconduct/Sexual Assault,
Dating Violence, Domestic Violence, or Stalking directly to the campus Title IX Coordinator.

As detailed above, most University employees except treating physicians, licensed counselors, and clergy must
report to the Title IX Coordinator all relevant details about any Sexual Misconduct/Sexual Assault, Dating
Violence, Domestic Violence, or Stalking incidents of which they become aware. The University will need to
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determine what happened and will need to know the names of the victim(s) and the alleged perpetrator(s), any
witnesses, and any other relevant facts, including the date, time and specific location of the incident.

To the extent possible, information reported to the Title IX Coordinator or other University employees will be
kept private and shared only with individuals responsible for handling the University’s response to the incident.
Any Supportive Measures will remain confidential except when it is not possible to maintain confidentiality in
order to provide the Supportive Measures. The University will protect the privacy of individuals involved in a
Sexual Misconduct/Sexual Assault, Dating Violence, Domestic Violence, or Stalking incident except as otherwise
required by law or University policy. A Sexual Misconduct/Sexual Assault, Dating Violence, Domestic Violence,
or Stalking report may result in the gathering of extremely sensitive information about individuals in the campus
community. While such information is considered confidential, University policy regarding access to public
records and disclosure of personal information may require disclosure of certain information concerning a report.
In such cases, efforts will be made to redact the records, as appropriate, in order to protect the victim’s identity
and privacy and the privacy of other involved individuals. Except as detailed in the section on Privileged and
Confidential Communications above, no University employee, including the Title IX Coordinator, should disclose
the victim’s identity to the police without the victim’s consent or unless the victim has also reported the incident to
the police.

The following information will be provided in writing to a survivor/victim: If a victim requests of the Title IX
Coordinator or another University employee that their identity remain completely confidential, the Title IX
Coordinator will explain that the University cannot always honor that request and guarantee complete
confidentiality. If a victim wishes to remain confidential or request that no investigation be conducted or
disciplinary action taken, the University must weigh that request against the University’s obligation to provide a
safe, non-discriminatory environment for all students, employees and third parties, including the victim. Under
those circumstances, the Title IX Coordinator will determine whether the victim’s request for complete
confidentiality and/or no investigation can be honored under the facts and circumstances of the particular case,
including whether the University has a legal obligation to report the incident, conduct an investigation or take
other appropriate steps. Without information about a victim’s identity, the University’s ability to meaningfully
investigate the incident and pursue disciplinary action against the perpetrator may be severely limited.

The following information will be provided in writing to all students and employees: The Title IX Coordinator
will provide the written explanation of Rights and Options for Victims of Sexual Misconduct/Sexual Assault,
Dating or Domestic Violence, or Stalking (Attachment C in Executive Order 1095) which includes written
information to victims about supportive measures. This includes information on preservation of evidence, how
and to whom to report the alleged offense, the options available regarding and involving law enforcement and
campus authorities (including notification of law enforcement authorities, being assisted by campus authorities
in notifying law enforcement if the victim chooses, and declining to notify the authorities), and notification of the
rights of victims to seek orders of protection and request “no-contact” orders, and restraining orders. The Title
IX Coordinator will inform the victim of the initiation of an investigation prior to starting an investigation and
will, to the extent possible, only share information with people responsible for handling the University’s response
to the incident. The Title IX Coordinator will remain mindful of the victim’s well-being, and will take ongoing
steps to protect the victim from retaliation or harm, and work with the victim to create a safety plan. Retaliation
against the victim, whether by students, employees or third parties, will not be tolerated. The University and
Title IX Coordinator will also:
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e Provide Supportive Measures requested by the victim and the other party to a complaint, if they are
reasonably available, regardless of whether the victim chooses to report to campus or local police;

e Assist victims in accessing available victim advocacy, academic support, counseling, disability,
medical /health or mental health services, and legal assistance both on and off campus;

e  Make connections to individuals on campus who can provide support and solutions with respect to a
variety of logistics, including transportation assistance, visa/immigration assistance, and financial aid
assistance.

e Provide security and support, which could include issuing a mutual no-contact order, helping arrange a
change of campus-based living or working arrangements or course schedules or adjustments for
assignments, tests, or work duties, including supervisory reporting relationships and leaves of absence;
and

e Inform victims of their right to report a crime to university or local police — and provide victims with
assistance if desired.

The Title 1X Coordinator is responsible for coordinating the effective implementation of Supportive Measures.

Supportive Measures will remain confidential except when it is not possible to maintain confidentiality in order
to provide the Supportive Measures. The Title IX Coordinator remains available to assist the victim and provide
reasonable Supportive Measures requested throughout the reporting, investigative, and disciplinary processes,
and thereafter.

The University will not require a victim to participate in any investigation or disciplinary proceeding if the victim
does not wish to participate.

The University will not generally notify parents or legal guardians of a Sexual Misconduct/Sexual Assault,
Dating Violence, Domestic Violence, or Stalking report unless the victim is under 18 years old or the victim
provides the University with written permission to do so.

Under California law, and pursuant to University policy, many University employees, including the Title IX
Coordinator, are mandatory child abuse and neglect reporters and should explain to victims under 18 years of
age that they are required to report the incident to the police. However, the identity of the person who reports
and the report itself are confidential and disclosed only among appropriate agencies.

Because the University is under a continuing legal obligation to address the issue of Sexual Misconduct /Sexual
Assault, Dating Violence, Domestic Violence, or Stalking campus-wide, reports (including non-identifying reports)
may also require the University to consider broader remedial action — such as increased monitoring, supervision
or security at locations where the reported incident(s) occurred; increased education, training and prevention
efforts, including to targeted population groups; climate assessments/victimization surveys; and/or revision of
policies and practices.

NON-REPORTING

The following information will be provided in writing to a survivor/victim: Victims are strongly encouraged to
formally report any incident of Sexual Misconduct/Sexual Assault, Dating and Domestic Violence, or Stalking
to the police and/or campus Title IX Coordinator so that steps may be taken to protect them and the rest of the
campus community. However, non-reporting is also an option.
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CIVIL LAWSUIT

Victims may choose to file a civil lawsuit against the perpetrator, whether or not criminal charges have been
filed. A civil lawsuit provides the opportunity to recover actual damages, which may include compensation for
medical expenses, lost wages, pain, suffering and emotional distress.

RESTRAINING ORDERS

The following information will be provided in writing to a survivor /victim: Victims may also choose to obtain a
protective or restraining order (such as a Domestic Violence restraining order or a civil harassment restraining
order). Restraining orders must be obtained from a court in the jurisdiction where the incident occurred.
Restraining orders can protect victims who have experienced or are reasonably in fear of physical violence,
Sexual Misconduct/Sexual Assault, Dating Violence, Domestic Violence, or Stalking. The campus Title 1X
Coordinator or Sexual Assault Victim’s Advocate can offer assistance with obtaining a protective or restraining

order.
Please contact the Office of Equity & Inclusion at or (310) 243-1025, the Title IX
Officer at or the Survivor Advocate at for assistance with obtaining

a protective order.

For a temporary emergency protective order, the Office of Equity & Inclusion and/or Survivor Advocate will
assist survivors/victims with communicating with the CSUDH Police Department about the threat, and they will
assist in determining appropriate next steps to protect the survivor /victim’s safety. If a temporary emergency
restraining order is necessary, they will need to contact the Compton Courthouse.

To obtain a restraining order independently, the Title IX Officer or Survivor/Victim Advocate can assist
survivors /victims in going to the Compton Courthouse to get and fill out the appropriate paperwork, or it may
be accessed here:

Compton Courthouse

200 West Compton Boulevard

Compton, CA 90220

Assistance Daily: 9:00 a.m. to Noon, and Mon., Wed., Thursday 1:00 p.m. — 3:00 p.m. Room 902, 9th Floor

More information about this is available here:

DISCIPLINARY PROCEDURES

The following information will be provided in writing to all students and employees:

Complaints may be made by filling out the Office of Equity & Inclusion Online Reporting Form, available at:

COMPLAINTS MADE BY STUDENTS

Executive Order 1097, entitled "Systemwide Policy Prohibiting Discrimination, Harassment, and Retaliation,
Sexual Misconduct , Dating and Domestic Violence, and Stalking Against Students and Systemwide Procedure
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for Addressing Such Complaints by Students" is the appropriate systemwide procedure for all complaints of
Sex Discrimination, Sexual Harassment, Sexual Misconduct , Sexual Violence, Domestic Violence, Dating
Violence, and Stalking made by CSU students against the CSU, a CSU employee, another CSU student, or a
third party. Executive Order 1097 can be viewed at

COMPLAINTS MADE BY EMPLOYEES, FORMER EMPLOYEES, THIRD PARTIES, AND APPLICANTS FOR
EMPLOYMENT

Executive Order 1096, entitled “Systemwide Policy Prohibiting Discrimination, Harassment and Retaliation,
Sexual Misconduct/Sexual Assault, Dating and Domestic Violence, and Staling Against Employees and Third
Parties and Systemwide Procedure for Addressing Such Complaints by Employees and Third Parties” is the
appropriate systemwide procedure for all complaints of Sex Discrimination, Sexual Harassment, Sexual
Misconduct, Domestic Violence, Dating Violence, and Stalking made by employees and former employees
against the CSU, another CSU employee, a CSU student or a third party.

Employees covered by a collective bargaining agreement that provides a grievance procedure for raising
allegations of Sex Discrimination or Sexual Harassment, including Sexual Misconduct, Domestic Violence, Dating
Violence, and Stalking should use the grievance procedure specified in their collective bargaining agreement.
Executive Order 1096 can be viewed at

COMPLAINTS MADE BY STUDENT-EMPLOYEES

Executive Order 1096 is the appropriate system-wide procedure for all complaints of Sex Discrimination,
including Sexual Harassment, Sexual Misconduct, Dating and Domestic Violence, and Stalking, made by student-
employees where the alleged Sex Discrimination, Sexual Misconduct, Domestic Violence, Dating Violence, and
Stalking arose out of the person’s status as an employee and not their status as a student. Executive Order 1096
can be viewed at

The following is a description of the CSU’s disciplinary procedures for matters involving allegations of Sexual
Misconduct /Sexual Assault, Dating Violence, Domestic Violence, and Stalking. Full policies and procedures are
contained within , , and . Any
questions about CSU Title IX-related policy should be directed to the campus Title IX Coordinator.

The investigation and hearing process (when applicable) from initial complaint to final result shall be prompt,
fair, and impartial. An investigator will meet separately with the Complainant and the Respondent, and other
potential witnesses to gather information.

Victims are not required to participate in any University disciplinary process and may choose not to be a part
of it. Disciplinary procedures will:

e Provide a prompt, fair, and impartial process and resolution;

e Be conducted by officials who receive annual training on Sexual Misconduct/Sexual Assault, Dating
Violence, Domestic Violence, and Stalking and how to conduct an investigation and hearing process that
protects members of the campus community and promotes accountability;

e Provide the complainant and respondent the same opportunity to be accompanied to any related
meeting or proceeding by the Advisor of their choice;

e Simultaneously inform the complainant and respondent in writing of:
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The outcome of the disciplinary proceeding;
The University’s procedures to appeal the results of the disciplinary proceeding;
Any change to the disciplinary results that occurs prior to the time such results become final; and

O O O O

When disciplinary results become final.

STANDARD OF EVIDENCE

The standard of evidence that will be used during all CSU disciplinary proceedings arising from allegations of
Sexual Misconduct/Sexual Assault, Dating Violence, Domestic Violence, and Stalking is the Preponderance of
the Evidence. Preponderance of the Evidence means the greater weight of the evidence, i.e., that the evidence
on one side outweighs, preponderates over, or is more than, the evidence on the other side.

SUPPORTIVE MEASURES

The following information will be provided in writing to a survivor/victim: Supportive Measures are
individualized services offered as appropriate, as reasonably available, and without fee or charge to a
Complainant or Respondent regardless of whether a complaint is filed under CSU Executive Order 1096 or
1097 (including Addendum A or Addendum B) or with campus police or local law enforcement. Supportive
Measures are designed to restore or preserve equal access to CSU Education Programs or Activities without
unreasonably burdening the other Party, including to protect the safety of all Parties or the educational
environment. Supportive Measures may include counseling, extensions of deadlines or other course-related
adijustments, modifications of work or class schedules, campus escorts, mutual restrictions on contact between the
parties, changes in work or housing locations, leaves of absence, increased security and monitoring of certain
areas of the campus, and other similar measures.

The Title IX Coordinator is responsible for coordinating the effective implementation of Supportive Measures.
Supportive Measures will remain confidential except when it is not possible to maintain confidentiality in order
to provide the Supportive Measures.

After receiving a report of Sexual Misconduct/Sexual Assault, Domestic Violence, Dating Violence, or Stalking,
the Title IX Coordinator will contact the Complainant promptly to discuss the availability of Supportive Measures.
During the discussion, the Title IX Coordinator will consider the Complainant's wishes with respect to Supportive
Measures, inform the Complainant of the availability of Supportive Measures with or without the filing of a
complaint, and explain the process for filing a complaint.

COMPLAINT PROCEDURES

The CSU has adopted and published complaint procedures that provide for prompt, impartial, and equitable
resolution of complaints of Sex Discrimination, including Sexual Harassment, Sexual Misconduct/Sexual Assault,
Domestic Violence, Dating Violence, and Stalking. The complaint procedures that will apply in a particular case
will depend on certain factors described below. There are three sets of procedures that could apply:

EXECUTIVE ORDER 1096 OR 1097 SINGLE INVESTIGATOR PROCESS

Executive Order 1096 is the applicable policy and procedure for a complaint made by an employee or third
party. Executive Order 1097 is the applicable policy and procedure for a complaint made by a student. The
complaint procedures under Executive Orders 1096 and 1097 are called a “single investigator process.” This
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means that an Investigator interviews the Parties and witnesses and gathers any documentary evidence. The
Parties have an opportunity to review the evidence gathered, request that additional evidence be gathered,
and respond to the evidence gathered. Once the evidence is reviewed by the parties, the Investigator makes
a determination as to whether the policy was violated. The single investigator process will be used in response
to complaints of Sexual Misconduct/Sexual Assault, Domestic Violence, Dating Violence, and Stalking that are
not mandated to be addressed under either Addendum A: State Mandated Hearing Addendum, or Addendum
B: Federal Mandated Hearing Addendum (see below).

ADDENDUM A: STATE MANDATED HEARING ADDENDUM

In January 2019, a California Court of Appeal ruled that students accused of Sexual Misconduct who face
severe discipline (expulsion or suspension) at any California university have the right to a hearing to cross-
examine (question), directly or indirectly, their accusers and other witnesses if witness credibility is “central” to
the case. To implement the new requirements, the CSU created an addendum to Executive Orders 1096 and
1097. This addendum is known as Addendum A: State Mandated Hearing Addendum (“Addendum A”), and it
describes the investigation and resolution process for cases that meet the above requirements. Cases that
proceed under Addendum A do involve a hearing (where the case is not resolved through Informal Resolution).

ADDENDUM B: FEDERAL MANDATED HEARING ADDENDUM

On May 6, 2020, the United States Department of Education, Office for Civil Rights (OCR) issued and amended
Title IX Regulations implementing Title IX of the Education Amendments of 1972. The Regulations are titled
Nondiscrimination on the Basis of Sex in Education Programs or Activities Receiving Federal Financial Assistance

(34 C.F.R. 106).

To implement the requirements of the Title IX Regulations, the CSU created a further addendum to Executive
Orders 1096 and 1097. This addendum is known as Addendum B: Federal Mandated Hearing Addendum
(“Addendum B”), and it describes the investigation and resolution process for cases covered by the Title IX
Regulations. Addendum B applies to cases involving allegations that are defined by the Title IX Regulations as
Sexual Harassment in an Education Program or Activity against a person (including, but not limited to students
and employees) in the United States. Cases processed under Addendum B do involve a hearing (where the case
is not resolved through Informal Resolution).

UNIVERSITY RESPONSE TO REPORTS OF SEXUAL MISCONDUCT /SEXUAL ASSAULT, DOMESTIC VIOLENCE,
DATING VIOLENCE, AND STALKING

Regardless of whether an employee, a student or a third party ultimately files a complaint under the applicable
complaint procedure, if the University knows or has reason to know about possible Sexual Misconduct/Sexual
Assault, Domestic Violence, Dating Violence, and Stalking, the Title IX Coordinator will review the matter to
determine if an investigation is warranted. When warranted, all such investigations must be prompt, thorough
and impartial. The University must then take appropriate steps to eliminate the Sexual Misconduct/Sexual
Assault, Domestic Violence, Dating Violence, and/or Stalking, prevent its recurrence, and remedy its effects.

Complaints alleging Sexual Misconduct/Sexual Assault, Sexual Assault, Domestic Violence, Dating Violence, and
Stalking will initially be assessed to determine if they meet the requirements for the case to proceed under
Addendum B.
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When the Title IX Coordinator receives a Formal Complaint,* the Title IX Coordinator will simultaneously provide
both Parties a written Notice of Allegations. The Notice of Allegations includes the factual allegations and
policy violations alleged.

MANDATORY AND DISCRETIONARY DISMISSAL OF A FORMAL COMPLAINT

When the Title IX Coordinator receives a Formal Complaint, or information from a third party, the Title IX
Coordinator will assess whether the Formal Complaint meets the requirements of the Federal Regulations to
move forward under the process in Addendum B to Executive Order 1096 (if the Complainant is an employee
or a third party) or Executive Order 1097 (if the Complainant is a student). A determination that allegations in
a Formal Complaint do not meet the requirements of Addendum B will result in a dismissal of the allegations in
the Formal Complaint that do not meet the requirements and, in some cases, a referral of the allegations to
another process as the University may have an obligation to address the matter under other laws and policies.
During the process, a Formal Complaint or any allegation in the Formal Complaint, may be dismissed under the
circumstances listed below.

The Federal Regulations, Addendum B, require that there be two types of dismissals: mandatory and
discretionary.

MANDATORY DISMISSAL/REFERRAL
AA Formal Complaint must be dismissed as to any conduct alleged that:

1. would not meet the definition of Sexual Harassment even if proved;
2. did not occur in an Education Program or Activity; or
3. did not occur in the United States.

DISCRETIONARY DISMISSAL

At any time during the process, it is within the discretion of the Title IX Coordinator to dismiss a Formal
Complaint, or any conduct alleged within a Formal Complaint, where:

1. a Complainant notifies the Title IX Coordinator in writing that the Complainant would like to withdraw
the Formal Complaint or any part of it;

2. the Respondent is no longer a Student or Employee; or

3. if the specific circumstances prevent the University from gathering evidence sufficient to reach a
determination as to the Formal Complaint or allegations therein.

5 A Formal Complaint is defined as a document or electronic submission filed by a Complainant that contains the
Complainant's physical or digital signature or a document signed by the Title IX Coordinator alleging Sexual
Harassment (as defined under Addendum B) against a Respondent and requesting an investigation of the
allegation of Sexual Harassment. At the time that the Formal Complaint is filed, a Complainant must be
participating in or attempting to participate in an Education Program or Activity of the CSU. A Formal Complaint
may exist even without a signature where something otherwise indicates that the complainant is the person filing
the formal complaint. An e-mail from the Complainant would be sufficient.
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WRITTEN NOTICE

Written notice of a mandatory or discretionary dismissal and reason(s) for the dismissal will be sent
simultaneously to the Parties when a Title IX Coordinator dismisses a Formal Complaint (Notice of Dismissal). The
notice will inform the Parties of their right to appeal the dismissal, whether the matter will be referred to another
process and the process for submitting an appeal. This notice may be accompanied by a Notice of Allegations,
as described in Article VI. below, where a Notice of Allegations has not already been provided.

APPEAL OF A FORMAL COMPLAINT DISMISSAL/REFERRAL

Either Party may appeal from a dismissal of a Formal Complaint or any part of the Complaint to the Chancellor's
Office (CO) Systemwide Title IX Unit. The appeal must be filed within 10 Working Days from the date of the
Notice of Dismissal. The appeal will be in writing and will be based only on one or more of the following
grounds: a procedural irregularity occurred that affected the dismissal of the Formal Complaint; new evidence
that was not reasonably available at the time the dismissal decision was made that could affect the decision to
dismiss the Formal Compliant; or the Title IX Coordinator (or designee) who dismissed the Formal Complaint had
a conflict of interest or bias for or against the Complainant or Respondent in this case or complainants or
respondents in general.

Appeals will be filed with the Chancellor's Office (CO) Systemwide Title IX Unit. and will be addressed to:

Systemwide Title IX Unit
Systemwide Human Resources
- Office of the Chancellor

If you are Any individual who is unable to file an appeal or a response to an appeal electronically, please
should contact the Campus Office of Equity & Inclusion for assistance.

When an appeal is submitted, the other Party as well as the Campus Title IX Coordinator will be notified in
writing. In response to the appeal, the other Party will be given 5 Working Days from their receipt of notice of
the appeal to submit a written statement in support of or challenging the dismissal. Within 10 Working Days of
the CO's receipt of the appeal, the Parties will simultaneously receive (via email) a written decision with
explanation.

The CO review will not involve a new assessment of the Dismissal /Referral or consideration of evidence that
was not introduced during the Campus review, unless the new evidence was not reasonably available at the
time of the review.

If the CO review determines that the Dismissal /Referral should be reviewed to cure any defects, the matter will
be remanded back to the Campus to reassess within a timeframe specified by the CO. The Parties will be
informed simultaneously of the review and the timeframe. Once the review is complete the Campus will provide
the Parties and the CO with either a Notice of Dismissal/Referral or Notice of Allegations, depending on the
outcome, that reflects any changes to the determination. The notice will inform the Parties of their right to appeal
and the CO will contact the appealing Party to determine whether that Party wishes to continue with the appeal.

The CO appeal response is final and concludes the Dismissal /Referral process under Addendum B. If there is
mandatory dismissal of a Formal Complaint, it does not preclude the Campus from later identifying a relevant
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policy or policies that address the alleged conduct, notifying the Parties of the policy or policies, and moving
forward under the procedures of those policies.

When the Title IX Coordinator receives a Formal Complaint, the Title IX Coordinator will Simultaneously provide
both Parties a written Notice of Allegations.

The Notice of Allegations will be provided to both Parties regardless of whether the Formal Complaint must be
dismissed. See section above on dismissal of formal complaints. If a Formal Complaint is dismissed at this stage
of the process, the Notice of Allegations will also include the Notice of Dismissal and appeal rights.

If new allegations are raised during the investigation that were not included in the Notice of Allegations, a
revised Notice of Allegations will be issued Simultaneously to the Parties.

If the Notice of Allegations also serves as notice of a Respondent's expected attendance at an interview, it will
include details of the date, time, location, participants, and purpose of that interview. The Notice of Allegations
must be provided to a Respondent at least 5 Working Days prior to the interview.

If a Respondent requests to meet sooner than 5 Working Days after receipt of the Notice of Allegations, they
should verbally confirm at the start of the meeting that they are aware that they were provided notice of at
least 5 Working days and this confirmation should be documented by the Title IX Coordinator or investigator.

INVESTIGATIVE PROCEDURES

The Title IX Coordinator will either promptly investigate a complaint or assign this task to another Investigator.
ADVISORS

During the investigations the Parties may be accompanied by Support Advisors. During Addendum B hearings,
the Parties must also have a Hearing Advisor to conduct cross-examination.

Support Advisor-The Complainant and the Respondent may each elect to be accompanied by a Support Advisor
to any meeting, interview, or proceeding regarding the allegations that are the subject of a complaint. The
Support Advisor may be anyone, including a union representative from the Complainant’s or Respondent’s
collective bargaining unit, an attorney, or, in the case of the Complainant, a Sexual Assault Victim’s Advocate.
The Support Advisor may not answer questions regarding the subject matter of the investigation for the
Complainant or the Respondent or speak on behalf of a Complainant or Respondent. However, the Support
Advisor may observe and consult with the Complainant or Respondent.

HEARING ADVISORS — ADDENDUM B Hearings ONLY

In matters proceeding under Addendum B, the Complainant and Respondent must each have a Hearing Advisor
at the hearing. A Hearing Advisor will be responsible for asking the other Party and any witnesses all relevant
questions and follow-up questions, including those that challenge credibility, during the hearing.

GATHERING OF EVIDENCE

The Complainant and the Respondent shall have equal opportunities to present relevant witnesses and evidence
in connection with the investigation. The Investigator will take reasonable steps to gather all relevant evidence
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from the Parties, other witnesses or other sources. The Investigator will document the steps taken to gather
evidence, even when those efforts are not successful

REVIEW OF EVIDENCE

After gathering evidence and before issuing a Final Investigation Report, the Investigator will share with the
Complainant and Respondent,® all evidence (including, in an Addendum B case, evidence upon which the
University does not intend to rely) obtained as part of the investigation that is Relevant (single investigator
process or Addendum A) or Directly Related (Addendum B) to the allegations raised in the Formal Complaint
(Preliminary Investigation Report). In matters proceeding under Addendum A or Addendum B, the Preliminary
Investigation Report will also identify the material facts — disputed and undisputed, with explanations as to why
any material fact is disputed.

Each Party will be given a minimum of 10 Working Days for the initial Review of Evidence to respond to the list
of disputed facts and evidence and submit additional questions for the other Party and witnesses During the
Review of Evidence, each Party may:

e meet again with the Investigator to further discuss the allegations;

e identify additional disputed facts;

e respond to the evidence in writing;

e request that the Investigator ask additional specific questions to the other Party and other witnesses;
e identify additional relevant witnesses; or

e request that the Investigator gather additional evidence.

The Investigator will share with the Parties the answers to questions posed during the Review of Evidence. If
additional disputed material facts are identified or evidence is gathered, it will be included in the Preliminary
Investigation Report (or in a separate addendum) and shared with all Parties, who will be given a reasonable
opportunity to respond to the new evidence and submit additional questions to the other Party and other
witnesses about the new evidence only. The Investigator determines when it is appropriate to conclude the
Review of Evidence.

FINAL INVESTIGATION REPORT

After the Review of Evidence phase is concluded, the Parties will receive a Final Investigation Report that will
summarize all Relevant evidence, including any additional Relevant evidence received during the Review of
Evidence. Any Relevant documentary or other tangible evidence provided by the Parties or witnesses, or
otherwise gathered by the Investigator will be attached to the Final Investigation Report as exhibits.

WRITTEN RESPONSE TO FINAL INVESTIGATION REPORT — ADDENDUM B ONLY
Under Addendum B, the Parties and their Support Advisors will be provided 10 Working Days to review and

provide a written response to the Final Investigation Report for an Addendum B matter.

¢ For an Addendum B matter, this information will also be sent to the Parties’ respective Support Advisors, if any.
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TIMEFRAME FOR COMPLETION OF INVESTIGATION

EXECUTIVE ORDER 1096 OR 1097 SINGLE INVESTIGATOR

An investigation conducted under the Executive Order 1096 or 1097 single investigator process shall be
completed no later than 60 Working Days after the intake interview, unless the timeline has been extended
pursuant to Article V. E. of EO 1096 and EO 1097. The timeline should not be extended for a period longer
than an additional 30 Working Days from the original due date.

ADDENDUM A OR ADDENDUM B

Absent a determination of good cause made by the Investigator or Title IX Coordinator (of which the Parties
will receive written notice): (i) an Addendum A or Addendum B investigation should be concluded within 100
Working Days from the date that the Notice of Allegations is provided to the Parties; and (ii) the Final
Investigation Report should be completed and provided to the Parties within 10 Working Days after the Review
of Evidence has concluded. Extensions may be granted, and notice to the Parties given, as set forth in Article V.
E. of EO 1096 and EO 1097. Within 10 Working Days after the Parties have been provided the Final
Investigation Report, the Parties will be informed of the timelines that will apply to the pre-hearing and hearing
processes described below. Under Addendum B, the Parties will be required to provide the name and contact
information for their Hearing Advisor within 5 Working Days after notice of the hearing timeline.

HEARING PROCEDURES

The following will only apply to cases that proceed under Addendum A or Addendum B to Executive Order
1096 or 1097. Differences between the hearing processes under Addendum A and Addendum B are indicated
where applicable.

After the investigation and Review of Evidence, there will be a hearing to determine if the policy was violated.

The Parties will be given written notice of the date, time, location, participants, the identity of the Hearing
Officer and, for an Addendum B hearing, the purpose of the hearing. The hearing will not be set sooner than
20 Working Days after the date of notice of hearing.

The Parties can object to the appointed Hearing Officer in writing to the Hearing Coordinator within 5 Working
Days after notice of the identity of the Hearing Officer has been communicated to the Parties. The objection
may only be based on an actual conflict of interest. A conflict of interest exists if the Hearing Officer has a
personal relationship with one of the Parties or witnesses or has demonstrated actual bias towards a Party or
witness. The fact that a Hearing Officer has previously served as a Hearing Officer in a University proceedings
will not constitute a conflict of interest. The Hearing Coordinator will determine if a conflict of interest exists.

No later than 15 Working Days before the hearing, each Party will, under Addendum A: a. Provide to the
Hearing Coordinator a proposed witness list that includes the names of, and current contact information for, that
Party's proposed witnesses as well as an explanation of the relevance of each proposed witness's testimony
and the disputed issue to which the witness's testimony relates. Under Addendum B, the Parties may, but are not
required to provide this information. No later than 10 Working Days before the hearing, the Hearing
Coordinator will share a final witness list with the Parties and notify each witness of the date, time and location
of the hearing.
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No later than 5 Working Days prior to the hearing, the Parties will under Addendum A, and may under
Addendum B, submit a list of proposed questions to the Hearing Coordinator. The questions will be provided to
the Hearing Officer. The proposed questions will not be shared with the other Party.

Live hearings will be conducted using videoconferencing technology, unless circumstances are such that
videoconferencing would not be appropriate. Neither Party will be required to be physically present in the
same room as the Hearing Officer, each other, or witnesses. CSU will utilize technology that ensures that Parties
will be able to simultaneously see and hear all of the proceedings and testimony.

The Complainant and Respondent may be present (physically or virtually) at all times during the hearing.

The hearing will begin with an overview of the hearing process given by the Hearing Officer, after which the
Parties will be given an opportunity to ask questions about the hearing process. Each Party will be given an
opportunity fo make an opening statement that may not last longer than 10 minutes. Only the Parties themselves
will be permitted to make opening statements. Hearing Advisors and any Support Advisors, where present, are
not permitted to make the opening statement. The Support Advisor may not speak during an Addendum A or
Addendum B hearing. Closing arguments will not be made.

Generally, the Hearing Officer will start the questioning of witnesses and Parties. The Investigator or the Title
IX Coordinator (if not the Investigator) will be the first witness and will describe the complaint, investigation
process, and summarize the evidence. The Hearing Officer may ask questions of any Party or witness who
participates in the hearing.

QUESTIONING BY A HEARING OFFICER DURING AN ADDENDUM A HEARING ONLY

As set forth above, under Addendum A, the Parties will give the Hearing Coordinator a written list of any
questions that they would like the Hearing Officer to ask the witnesses. The Parties may also propose follow-up
questions to the Hearing Officer during the hearing, at appropriate times designated by the Hearing Officer.

The Hearing Officer will ask the questions proposed by the Parties except for questions that:

i. seek information about the Complainant’s sexual history with anyone other than the Respondent (unless
such evidence about the Complainant’s sexual behavior is offered to prove that someone other than the
Respondent committed the alleged misconduct);

ii. seek information about the Respondent’s sexual history with anyone other than the Complainant, unless
such information is used to prove motive or pattern of conduct;

iii.  seek information that is unreasonably duplicative of evidence in the Hearing Officer’s possession; or
iv.  the Hearing Officer determines are not relevant to material disputed issues, are argumentative or
harassing or unduly intfrude on a witness’s privacy.

The Hearing Officer has discretion to modify or change the wording of a question proposed by a Party (for
example, when a question is unclear or inappropriate in tone) as long as the substance of the question is
preserved.

Absent extenuating circumstances, the Hearing Officer will not rely on prior statements made by the Parties or
witnesses during the investigation whose credibility is central to the determination unless those Parties or
witnesses make themselves available for examination by the Hearing Officer.
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QUESTIONING BY HEARING ADVISORS DURING AN ADDENDUM B HEARING ONLY

Under Addendum B, Hearing Advisors will be permitted to ask Relevant questions once the Hearing Officer has
concluded their questioning of the other Party and each witness. Parties themselves may not directly ask
questions of each other and witnesses.

Each Party's Hearing Advisor is permitted to ask all Relevant questions of the other Party, the Investigator, and
any witnesses, and is also permitted to ask follow-up questions, including those questions challenging credibility.
A Party may not be directly questioned by their own Hearing Advisor. The Hearing Officer controls the hearing
and determines whether a question is Relevant.

A question is not considered Relevant if it relates to the Complainant's sexual predisposition or prior sexual
behavior, unless such question about the Complainant's prior sexual behavior is offered to prove that someone
other than the Respondent committed the conduct alleged by the Complainant, or if the question concerns specific
incidents of the Complainant's prior sexual behavior with respect to the Respondent and is asked to prove
consent.

Even if a question relates to a Relevant subject or issue, the Hearing Officer may determine that the Party or
witness being asked the question is not required to answer if the question is repetitive or duplicative of prior
questions.

The Hearing Officer has the discretion to request information from the Parties or Hearing Advisors regarding
questions prior to making a determination about the Relevancy of the question. Neither the Parties nor Hearing
Advisors may assert objections to questions.

Immediately after each question is asked by the Hearing Advisor, and before the question is answered, the
Hearing Officer will indicate whether the question is Relevant, and if it is not, provide an explanation as to why
the question is excluded as not Relevant. A Complainant, Respondent, or witness will only answer questions
posed by a Hearing Advisor that the Hearing Officer determines are Relevant.

In reaching a determination, the Hearing Officer will not rely on statements made by the Parties or any witness
unless those Parties or witnesses make themselves available for questioning. The Hearing Officer may not draw
an inference about the determination regarding responsibility based solely on a Party's or witness's absence
from the hearing or refusal to answer questions.

IN RELATION TO HEARINGS UNDER ADDENDUM A AND ADDENDUM B

Abusive or otherwise disorderly behavior that causes a material disruption will not be tolerated. The Hearing
Officer may excuse from the hearing anyone (including either Party or their Hearing Advisor/Support
Adyvisor /Support Person) whose behavior causes a material disruption. Should a Hearing Advisor be removed
from a proceeding, the University will provide a Hearing Advisor. The Hearing Officer, in their discretion, may
postpone the hearing. In making a determination whether to postpone the hearing, the Hearing Officer will
consider the equity of postponement as to both Parties.

Formal rules of evidence applied in courtroom proceedings (e.g., California Evidence Code) do not apply in the
hearing.

DETERMINATION REGARDING RESPONSIBILITY
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After the hearing, the Hearing Officer will make written findings of fact and conclusions about whether the
Respondent violated University policy.

The Hearing Coordinator will simultaneously send the Hearing Officer's Report promptly to the Parties, the Title
IX Coordinator, and the appropriate University Administrator, usually within 10 Working Days (Addendum A)
or 15 Working Days (Addendum B) of the close of the hearing.

If no violation is found, the president (or designee) will be notified along with the Parties. The notification will
include the outcome of the hearing, a copy of the Hearing Officer's Report (redacted as appropriate or as
otherwise required by law) and notice of the Complainant's and Respondent's right to appeal to the Chancellor's
Office.

If a violation is found, within 5 Working Days of receiving such finding the Parties may submit to the Hearing
Coordinator an impact statement or other statement regarding discipline that is no more than 2000 words in
length. The document is an opportunity for the Parties to suggest disciplinary outcomes and to provide
information that they believe is important for the Hearing Officer to consider. The Student Conduct Administrator
and/or appropriate University Administrator responsible for discipline and Title IX Coordinator may also submit
a written statement regarding aggravating and mitigating factors that provides a recommendation regarding
the disciplinary outcome, including information regarding prior disciplinary outcomes for similar conduct and
whether the Respondent was previously found to have violated university policy.

Within 5 Working Days after receiving and considering any impact or other statements submitted by the Parties
and other statements described above, the Hearing Officer will submit the Hearing Officer's Report to the
president (or designee). The Hearing Officer's Report will be amended to include a statement of, and rationale
for, any recommended disciplinary sanctions to be imposed on the Respondent ("Final Hearing Officer's Report").
The Final Hearing Officer's Report will attach the Final Investigation Report.

In cases where the Hearing Officer has found a violation of policy, the president (or designee) will review the
Final Investigation Report and the Final Hearing Officer's Report and issue a decision ("Decision Letter")
concerning the appropriate sanction or discipline within 10 Working Days of receipt of the Final Hearing
Officer's Report.

PRESIDENT’S SANCTION DECISION/NOTIFICATION

The president (or designee) may impose the recommended sanctions, adopt a different sanction or discipline,
or reject sanctions or disciplines altogether. If the president (or designee) adopts a sanction other than what is
recommended by the Hearing Officer, the president (or designee) must set forth the reasons in the Decision
Letter.

The president will simultaneously send the Decision Letter electronically to the Respondent and Complainant. The
decision letter will also be sent to the Student Conduct Administrator or other appropriate University
Administrator responsible for Employee discipline and the Hearing Officer.

The president will also send the Decision Letter to the Title IX Coordinator so that they may determine whether
any additional Remedies (or other supportive measure) will be provided or undertaken in order to maintain a
safe and nondiscriminatory University environment.
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The determination regarding responsibility and any sanctions become final either on the date that the
Chancellor’s Office provides the Parties with the written determination of the result of the appeal, if an appeal
is filed, or if an appeal is not filed, the date on which an appeal would no longer be considered timely (11
Working Days after the date of the Decision Letter).

NOTICE OF INVESTIGATION OUTCOME — SINGLE INVESTIGATOR PROCESS ONLY

The following applies only in relation to an investigation conducted under CSU Executive Order 1096 or 1097
in which an Investigator, as opposed to a Hearing Officer determines whether or not there is a violation of
university policy.

Within 10 Working Days of issuance of the Final Investigation Report, the Title IX Coordinator will notify the
Complainant and Respondent in writing of the outcome of the investigation. The notice will advise the
Complainant and Respondent of their right to file an appeal under the Executive Order.

Where a Complaint is made against another Student and the Executive Order is found to have been violated,
the Title IX Coordinator will also notify the Campus Student Conduct Administrator of the investigation outcome
and provide a copy of the investigation report.

Where the Respondent is an Employee, Human Resources or Academic/Faculty Affairs shall be notified and
provided a copy of the investigation report.

INFORMAL RESOLUTION

INFORMAL RESOLUTION UNDER EO 1096/1097 SINGLE INVESTIGATOR PROCESS

To initiate the Informal Resolution Process under the EO 1096/1097 single investigator process, the Complainant
should contact the Title IX Coordinator who shall promptly meet with the Complainant to discuss their concern
and possible resolutions as appropriate.

Complainants shall be informed about the range of possible outcomes, including Supportive Measures or
disciplinary actions that might be taken against the Respondent, and information about the procedures leading
to such outcomes.

Participation in the Informal Resolution process is voluntary. It may include an inquiry into the facts but does not
include an investigation. Means for resolution shall be flexible. Resolution options include but are not limited to
discussions with the Parties, a resolution facilitated by the Title IX Coordinator, separating the Parties, referring
one or both of the Parties to counseling programs, an agreement between Campus and the Respondent
regarding disciplinary action, conducting targeted preventive educational and training programs or providing
Remedies to persons harmed by violations of this policy.

The Title IX Coordinator shall meet with the Complainant, the Respondent, and any other persons or witnesses
they may determine to be necessary.

If resolution is reached, a written record of the resolution shall be documented and maintained in accordance
with applicable Campus recordkeeping policies. The matter shall be considered closed.

Page 52



Where the Respondent is another Student, the Title IX Coordinator shall inform the Student Conduct Administrator
of the outcome of the Informal Resolution process, including any Supportive Measures afforded to the
Complainant. Where the Respondent is an Employee, Human Resources or Academic Affairs shall be informed
as appropriate.

If resolution is not reached, the Campus shall promptly notify the Complainant and, where applicable, the
Respondent in writing that the Informal Resolution process is terminated, and the termination effective date. The
Title IX Coordinator shall also determine whether the matter is appropriate for investigation, and so notify the
parties in writing. The Complainant shall be provided written notification of the right to file a complaint.

The Complainant shall be notified that the Complainant or the Campus may at any time elect to terminate the
Informal Resolution process. In that event, the Title IX Coordinator shall promptly notify the Complainant and the
Respondent in writing that the Informal Resolution process has terminated, the effective date thereof, and inform
the Complainant of the right to file a complaint.

INFORMAL RESOLUTION UNDER ADDENDUM A

If the Title IX Coordinator or either Party believes that it may be possible to resolve a complaint processed
under Addendum A in a prompt, fair, and reasonable manner without a hearing, the Title IX Coordinator may
suggest that the Parties consider an Informal Resolution subject to the following:

1. both Parties must agree to engage in the Informal Resolution process;

2. any agreed-upon remedies and disciplinary sanctions will have the force and effect of sanctions
imposed following a Hearing;

3. the terms of any resolution must be memorialized in writing and signed by the Parties and the Title IX
Coordinator; and

4. the resolution will be final and not appealable by either Party.

INFORMAL RESOLUTION UNDER ADDENDUM B

Under Addendum B, at any time prior to the issuance of the Hearing Officer's Report, if the Title IX Coordinator
or either Party believes that it may be possible to resolve the Formal Complaint in a prompt, fair, and
reasonable manner without a hearing, the Parties may consider an Informal Resolution that does not involve a
full investigation and adjudication, subject to the following:

1. informal Resolution under this Addendum may only be offered where a Formal Complaint has been
filed;

2. the University cannot offer or facilitate Informal Resolution under this Addendum to resolve allegations
that an Employee sexually harassed a Student; and

3. the University must obtain the Parties' voluntary, written consent before starting the Informal Resolution
process.

Once the Title IX Coordinator determines that Informal Resolution is appropriate, the Parties should
simultaneously be provided written notice regarding Informal Resolution.

The Informal Resolution process will be completed prior to any determination of responsibility being made, but
no later than 60 Working Days after both Parties provide voluntary, written consent to participate in the
Informal Resolution process.
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The terms of any Informal Resolution must be put in writing and signed by the Parties, and the Title IX
Coordinator. Prior to signing the Informal Resolution, the Title IX Coordinator will consult with the Student Conduct
Administrator and/or other appropriate University Administrator responsible for the implementation of the
terms. Use of electronic signatures is permitted.

WRITTEN PRELIMINARY ASSESSMENT — ADDENDUM B ONLY

As part of an Informal Resolution under Addendum B, at the request of both Parties, Campuses will provide a
written preliminary assessment of the evidence by the Title IX Coordinator. Neither the fact nor the substance
of the assessment will be shared with the Hearing Officer or considered relevant at the Hearing.

EMPLOYEE DISCIPLINE

Where a complaint is made against an employee, Human Resources or Academic/Faculty Affairs shall be
notified and provided a copy of the investigation reports. Discipline is imposed in accordance with current
collective bargaining agreement, when applicable, and may include:

e verbal reprimand

e written reprimand,

e reduction in salary

e temporary or permanent demotion

e paid or unpaid administrative leave

® suspension

e denial or curtailment of emeritus status
e mandated education or training

e change in work location

e restrictions from all or portions of campus
® restrictions to scope of work

e dismissal

STUDENT SANCTIONS

The following sanctions as defined in Article V; California State University Executive Order 1098 may be
imposed for violation of the Student Conduct Code:

1. LOSS OF FINANCIAL AID

Scholarships, loans, grants, fellowships, and any other types of state financial aid given or guaranteed for the
purposes of academic assistance can be conditioned, limited, cancelled or denied.

2. EDUCATIONAL AND REMEDIAL SANCTIONS

Assignments, such as work, research, essays, service to the University or the community, training, counseling,
removal from participation in recognized student clubs and organizations (e.g., fraternities’ misconduct or as
deemed appropriate based upon the nature of the violation.
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3. DENIAL OF ACCESS TO CAMPUS OR PERSONS

A designated period of time during which the student is not permitted: (i) on University Property or specified
areas of campus; or (ii) to have contact (physical or otherwise) with the complainant, witnesses or other specified
persons.

4. DISCIPLINARY PROBATION

A designated period of time during which privileges of continuing in student status are conditioned upon future
behavior. Conditions may include the potential loss of specified privileges to which a current student would
otherwise be entitled, or the probability of more severe disciplinary sanctions if the student is found to violate
the Student Conduct Code or any University policy during the probationary period.

5. SUSPENSION

Temporary separation of the student from active student status or student status.

e A student who is suspended for less than one academic year shall be placed on inactive student (or
equivalent) status (subject to individual campus policies) and remains eligible to re-enroll at the
University (subject to individual campus enrollment policies) once the suspension has been served.
Conditions for re-enrollment may be specified.

e A student who is suspended for one academic year or more shall be separated from student status but
remains eligible to reapply to the University (subject to individual campus application polices) once the
suspension has been served. Conditions for readmission may be specified.

e Suspension of one academic year or more, withdrawals in lieu of suspension, and withdrawals with
pending misconduct investigations or disciplinary proceedings shall be entered on the student’s transcript
permanently without exception; this requirement shall not be waived in connection with a resolution
agreement.

6. EXPULSION

Permanent separation of the student from student status from the California State University system. Expulsion,
withdrawal in lieu of expulsion, and withdrawal with pending misconduct investigation or disciplinary proceeding
shall be entered on the student’s transcript permanently, without exception; this requirement shall not be waived
in connection with a resolution agreement.

More than one sanction may be imposed for a single violation.

OTHER CONSIDERATIONS RELATED TO SANCTIONS:

ADMINISTRATIVE HOLD AND WITHOLDING A DEGREE: The University may place an administrative hold on
registration transactions and release of records and transcripts of a student who has been sent written notice of
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a pending investigation or disciplinary case concerning that student and may withhold awarding a degree
otherwise earned until the completion of the process, including the completion of all sanctions imposed®.

RECORD OF DISCIPLINE: A record of disciplinary probation or suspension is entered on a student’s transcript,
with beginning and end date, for the duration of the sanction. A record of expulsion or suspension for one
academic year or more shall note the effective date of discipline and remains on the transcript permanently,
without exception. A record of withdrawal in lieu of suspension or expulsion and withdrawal with pending
misconduct investigation or disciplinary proceeding remains on the transcript permanently, without exception?.
These requirements shall not be waived in connection with any resolution agreement.

INTERIM SUSPENSION: A president may impose an interim suspension pursuant to Title 5, California Code of
Regulations section 41302 where there is reasonable cause to believe that separation of a student is necessary
to protect the personal safety of persons within the University community or University property, and to ensure
the maintenance of order.

An investigative finding of a violation of Executive Orders 1096 or 1097 standing alone may be sufficient to
constitute reasonable cause to believe that an interim suspension is necessary to protect the personal safety of
persons within the University community or University property, and to ensure the maintenance of order.

DENIAL OF PRESENCE ON CAMPUS DURING INTERIM SUSPENSION: During the period of an interim suspension,
the student charged may not, without prior written permission from the campus president, enter any campus of
the California State University other than to attend the hearing regarding the merits of the interim suspension
and any disciplinary hearing. The president may also restrict the student’s participation in University-related
activities on a case-by-case basis, such as attending off-campus activities and /or participating in on-line classes.
Violation of any condition of interim suspension shall be grounds for expulsion.

ADMISSION OR READMISSION: Applicants for admission or readmission into any University program are subject
to appropriate sanctions for violations of the Student Conduct Code, including qualification, revocation or denial
of admission or readmission. For students who withdraw while a disciplinary matter is proceeding, the campus
has discretion whether to continue proceedings or hold proceedings in abeyance.

APPEALS

CSU EXECUTIVE ORDER 1096 OR 1097

Any Complainant or Respondent who is not satisfied with a Campus investigation outcome may file an appeal
with the CSU Chancellor’s Office (CO) no later than 10 Working Days after the date of the Notice of
Investigation Outcome.

1. The appeal shall be in writing and shall be based only on one or more of the appeal issues listed
below:

7 This is not applicable in matters that fall under Addendum B.
8 This is not applicable in matters that fall under Addendum B.
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a. The investigation outcome is unsupported by the evidence, based on the Preponderance of the
Evidence standard;

b. Prejudicial procedural errors impacted the investigation outcome to such a degree that the
investigation did not comply with this Executive Order; or

c. New evidence not available at the time of the investigation.

ADDENDUM A

Any Complainant or Respondent who is not satisfied with a Campus hearing outcome may file an appeal with
the Chancellor's Office (CO) no later than 10 Working Days after the date of the Decision Letter.

The appeal must be in writing and may be based only on one or more of the grounds for appeal listed below:
APPEAL GROUNDS

1. The hearing outcome is not supported by substantial evidence (in other words, there was no
reasonable basis for such findings or conclusions);

2. Prejudicial procedural errors impacted the hearing outcome to such a degree that the hearing did not
comply with this Executive Order;

3. New evidence that was not reasonably available at the time of the hearing and would have affected
the Hearing Officer’s decision about whether the Respondent violated CSU policy; or

4. The sanction(s) imposed constituted an abuse of discretion based on the substantiated conduct.

ADDENDUM B

Any Complainant or Respondent who is not satisfied with a Campus hearing outcome may file an appeal with
the Chancellor's Office (CO) no later than 10 Working Days after the date of the Decision Letter.

The appeal must be in writing and may be based only on one or more of the grounds for appeal listed below:

APPEAL GROUNDS

1. the hearing outcome is not supported by substantial evidence (in other words, there was no
reasonable basis for such findings or conclusions);

2. a procedural irregularity occurred that affected the outcome of the matter; new evidence that was
not reasonably available at the time of the hearing and would have affected the Hearing Officer's
decision about whether the Respondent violated the Executive Order, including addendum B;

3. the Title IX Coordinator, Investigator, or Hearing Officer had a Conflict of Interest or Bias for or
against Complainants or Respondents generally or the individual Complainant or Respondent that
affected the outcome of the matter;

4. and the sanction(s) imposed as part of the outcome of the Formal Complaint process constituted an
abuse of discretion based on the substantiated conduct.

ISSUES AND EVIDENCE ON APPEAL: EXECUTIVE ORDER 1096 AND 1097

The issues and evidence raised on appeal shall be limited to those raised and identified during the investigation
unless new evidence becomes available after the Campus investigation process and is made part of the appeal
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by the appealing party. The CO may conduct an interview, at the CO's discretion, with the appealing party to
clarify the written appeal.

The CO shall provide prompt written acknowledgement of the receipt of the appeal to the appealing party
and will provide written notification of the appeal to the other party and the Campus Title IX Coordinator.

If an investigation is to be reopened, the CO will return the matter to the Campus and will specify in writing the
timeline by which a reopened investigation must be completed. The CO will notify the Parties of the reopening
of the investigation and the timeline for completion of the reopened investigation. The Campus will complete the
reopened investigation and provide the CO with an amended investigation report. The Campus will also provide
the Parties with amended Notices of Investigation Outcome, and such Notices will provide the Parties the
opportunity to appeal any new or amended findings, in accordance with this Executive Order. Upon receipt of
the amended investigation report, the CO will contact the appealing party to determine whether that party
wishes to continue with the appeal.

A copy of the final CO Appeal Response shall be forwarded to the Complainant and Respondent, as well as
the Campus Title IX Coordinator. The CO will respond to the appealing Party no later than 30 Working Days
after receipt of the written appeal unless the timeline has been extended as specified in Article V, E. of EO

1096 and 1097.

ISSUES AND EVIDENCE ON APPEAL: ADDENDUMS A & B: The issues and evidence raised on appeal will be
limited to those raised and identified during the Campus hearing, unless new evidence becomes available that
was not reasonably available at the time of a Campus hearing that could affect the outcome of the matter and
is submitted by the appealing party. The CO may communicate, at the CO's discretion, with the appealing
party, the responding party, and/or the Campus to clarify the written appeal.

The CO will provide prompt written acknowledgement of the receipt of the appeal to the appealing Party, and
will provide prompt written notification of the appeal, including a copy of the appeal, to the non-appealing
Party and the Campus Title IX Coordinator. The notice will include the right of the non-appealing Party and the
Campus to provide a response to the appeal within 10 Working Days of the date of the notice.

In relation to an appeal under Addendum B, the appeal and appeal response shall be limited to 3,500 words,
excluding exhibits.

If a matter is to be reopened, the CO will return the matter to the Campus and will specify in writing the timeline
by which a reopened hearing must be completed. The CO will simultaneously notify the Parties of the reopening
of the hearing and the timeline for completion of the reopened hearing. The Campus will complete the reopened
hearing and provide the CO with an amended Hearing Officer's Report. The Campus will also provide the
Parties with amended Notices of Hearing Outcome, and such Notices will provide the Parties the opportunity to
appeal any new or amended findings, in accordance with the Executive Order. Upon receipt of the amended
hearing report, the CO will contact the appealing party to determine whether that Party wishes to continue with
the appeal.

If the hearing outcome (determination regarding policy violation) is not supported by the facts as determined
by the Hearing Officer, the CO may vacate and reverse the Hearing Officer's decision, but only with respect
to whether University policy was violated. The CO may reverse the Hearing Officer's decision under extremely
limited circumstances, and the factual findings will remain intact
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A copy of the final CO Appeal Response will be sent simultaneously to the Complainant and Respondent, as
well as the Campus Title IX Coordinator. The CO Appeal Response is final and concludes the Complaint and CO
review process under the Executive Order. The CO will respond to the appealing Party no later than 30 Working
Days after receipt of the written appeal unless the timeline has been extended as specified in Article V, E. of

EO 1096 and 1097.

Additional detail about the processes described above can be found in the following university policies
governing complaints made by students; employees, former employees, third parties, and applicants for
employment; and student-employees, respectively.

REGISTERED SEX OFFENDERS

California’s sex offender registration laws require convicted sex offenders to register their status with the
University police department if they are enrolled, residing, attending, carrying on a vocation (i.e. contractor or
vendor on campus for more than 30 days in the year), or working with or without compensation for the institution.
All public information available in California about registered sex offenders, to include the ability to look-up
offenders by name, residence address, and zip code, is on the California Department of Justice Megan's law
web site at

EMERGENCY NOTIFICATION POLICY

The primary intent of this policy is to provide uniformity in the manner in which emergency notifications required
under the Clery Act are processed. The systemwide Emergency Notification Policy shall serve as the authoritative
statement of policy on Emergency Notifications for each campus. This policy outlines the procedures campuses
will use to immediately notify the campus community upon the confirmation of a significant emergency or
dangerous situation involving an immediate threat to the health or safety of students and/or employees
occurring on the campus.

Any member of the campus community with information believed to constitute a significant emergency or
dangerous situation that poses an imminent or immediate threat shall report the information to UPD and /or by
calling "911." Examples include, but are not limited to, the following types of incidents:

e Severe weather warning (e.g., flash flooding, tsunami, hurricane, etc.).

e Environmental emergency within an on-campus facility (e.g., hazardous chemical spill, fire, earthquake,
building collapse).

e Criminal activity with an imminent threat to campus community (e.g., active shooter, murder, fleeing
suspect with a weapon).

e Public Health Emergency (e.g., measles outbreak, swine flu outbreak, etc.).

Once UPD has received the report, the Chief of Police (or management designee) will, without delay and taking
into account the safety of the community, confer with the appropriate public official (e.g., fire chief, health
department) and any campus officials responsible for managing the on-campus emergency, if available, to
confirm both: 1) a legitimate emergency or dangerous situation exists impacting on-campus geography; and 2)
the emergency or dangerous situation poses an immediate or imminent threat to members of the on-campus
community. This confirmation process may include, but is not limited to, visual observation, officer investigation,
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the assistance of key campus administrators, local or campus first responders, and/or official government
reporting through agencies such as the National Weather Service.

If both of the above factors are not met, no emergency notification is required. If it is determined that both of
the above factors are met, then an emergency notification as described below shall be issued. The Chief of
Police (or management designee) will confer with the Clery Director, if available, to prepare the content of the
notification and determine which members of the campus community are threatened and need to be notified.
The content of the message will be developed based on a careful but swift analysis of the most critical facts.

Once the notification is prepared, the Chief of Police and/or the Clery Director (or their management designees)
will, without delay and taking into account the safety of the community, transmit the emergency notification
unless doing so would delay the ability to mitigate and/or contain the emergency, including the ability to
provide immediate, life saving measures. If an emergency notification is issued, a timely warning shall not be
issued for the same incident.

CONTENTS OF THE EMERGENCY NOTIFICATION

The emergency notification shall contain the following information:

e A statement as to what the emergency or dangerous situation is, in specific terms (e.g., chemical spill,
active shooter, building fire)

e A statement providing direction as to what actions the receiver of the message should do to take
precautions for their own safety

e A statement as to where or when additional information may be obtained

The Clery Director (or management designee) will provide updates to the emergency notification with pertinent
updates or direction to persons for their safety when new information becomes available. Updates will be
provided in regular intervals until the emergency has been mitigated or no longer poses an imminent threat,
e.g., fire is out, and building has re-opened.

CSUDH'’s Emergency Notifications are developed by UPD using a template for Emergency Notifications. If no
template exists, the Chief of Police, VP of Administration and Finance, and the Clery Director will determine the
messaging for the specific emergency.

METHODS OF DISTRIBUTION

Emergency Notifications will be distributed as quickly as possible in a manner that will likely reach the segment(s)
of the on-campus community threatened by the emergency. Segmentation will be considered by the Chief of
Police (or management designee) by evaluating which persons are likely to be at risk and notifying those
persons. Segmentation should not be considered if making this determination would delay issuing the emergency
notification. The Chief will determine if notification to the larger community is appropriate. The Chief of Police
in consultation with the Clery Director, and the VP of Administration and Finance will determine if the notification
should go out to the larger community. The notification is distributed to the campus community using the “Toro
Alert” mass notification system. Messaging is received via voice, text, and email. Distribution methods, including
distribution to the larger community, vary from campus to campus and depending on the nature of the
emergency, may include:
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e A campus mass notification system, including but not limited to phone, campus email, or text
messaging. Systems should provide currently enrolled students, faculty and staff the ability to adjust
their subscription preferences to select multiple contact methods from text messages, emails and phone
calls, or if desired, to 'opt out' of the service and not receive any notifications

e Audio/visual message boards

e Audible alarms/sirens

e Campus public address systems

e In person or door-to-door notifications in a building or residence halls

e Local media

e Social media

e Other means appropriate under the circumstances

TESTING AND EVACUATION SYSTEM

Testing of the Emergency Notification System and evacuation will be done at least once annually. The tests may
be announced or unannounced. Tests must be scheduled, contain drills, exercises, and appropriate follow-
through activities, and be designed for assessment and evaluations of emergency plans and capabilities.
However, at least one test will be publicized in conjunction with the campus's emergency response and
evacuation procedures. Each test will be documented to include a description of the exercise, the date of the
test, the start and end times of the test, and whether the test was announced or unannounced. The

describes these tests and defines responsibility for their
completion. A copy of the documentation will be provided to the Clery Director. The Chief of Police in
consultation with the Clery Director, and the VP of Administration and Finance determines the need for these
tests and when they should be done.

Student and employees who need information on how to add contact information to be included for
emergency notification or to remove information and “opt out” of notifications should visit

or
call the campus Emergency Coordinator at (310) 243- 2751 for assistance.

The Chief of Police or the Clery Director, if one is designated, or in their absence, the management designee(s)
will provide follow-up notifications and information until the emergency is mitigated and no longer poses a
threat. If an emergency notification is issued, a timely warning will not be issued to the community for the same
incident.

MISSING STUDENT NOTIFICATION

CSUDH Missing Student Notification & Response Policy

It is required that all official missing student reports are immediately referred to campus police or security
department. In the absence of the campus police or security department, the missing student reports should be
referred to the local law enforcement agency. California State University, Dominguez Hills defines a “missing
student” as any enrolled student currently registered as residing in University Housing who has not been seen
by friends, family, staff, faculty, or associates within a timeframe which leads them to consider the person as
missing. The time frame varies by case and depends on the totality of circumstance and information provided
by the parties mentioned above. This policy focuses only on students residing in on-campus student housing and
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it is provided to all CSUDH residential students in compliance with the federal Clery Act as amended by the
Higher Education Opportunity Act of 2008.

Missing student reports on campus often result from a resident changing his or her routine without informing
roommates and/or friends and family of the change. The primary objective of The University when responding
to a report of a missing student is to establish contact with the individual, to ensure his/her well- being, and to
offer appropriate support and assistance. If an absence has occurred under circumstances that are suspicious
or cause concern for safety, efforts will be made immediately to contact the student to determine his or her
state of health and well-being.

Confidential Contact Information

University Housing provides a secure electronic form for all residential students to register confidential contact
information to be used only in the event CSUDH University Police determines them to be missing or another law
enforcement agency informs the University they are considered a missing person. This specific confidential
contact information is requested separately and stored separately from other general emergency contact
information collected from students by The University. This confidential information will not be disclosed, except
to law enforcement personnel immediately upon request.

If A Campus Resident May Be Missing

Anyone who has reason to believe a student is missing should immediately notify University Police at 310- 243-
3639. When a report of a missing residential student is received by University Police, a preliminary investigation
will be initiated and UPD will notify the local law enforcement agency (Los Angeles County Sherriff Department,
Carson) within two hours of being notified regarding a missing person. In most cases, University Police and/or
University Housing will initially attempt to locate a student by checking the student’s on-campus residence and/or
trying to reach the student using any contact information they registered with University Housing. If the student’s
absence is verified, the University will attempt to notify any contact person(s) designated by the student. If the
student is under 18 years of age and not an emancipated individual, the University will immediately notify the
custodial parent or guardian of the student as well as the confidential contact person(s) designated by the
student.

Upon notification, the University Police Department will make inquiries within the University and, if need be,
outside the University setting. If the University determines that the circumstances of the missing student require a
police investigation, the University Police Department will conduct a preliminary investigation and notify the
local law enforcement agency (Los Angeles County Sherriff Department, Carson). If the Sheriff Department
determines that the student should be classified as a missing person, they will take the lead in conducting a joint
investigation; per the Administrative Agreement between the California State University, Dominguez Hills Police
Department and the Los Angeles County Sheriff Department dated July 1, 2018. The University will support
their investigation by providing whatever technical support is appropriate, including notices, photos, schedules,
and any other information relevant to the search for the missing student.

If a missing student is located or returns to campus at any time after the matter has been reported, University

Police and University Housing staff will attempt to ensure other parties involved have been notified of the
student’s status.

Procedures For Reporting Any Missing Person on Campus:
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Any CSUDH employee, student, or other member of the University community with information regarding any
alleged missing person should immediately report it to University Police by calling 310-243-3639 or by
contacting the department in person at Welch Hall B-100, CSUDH, 1000 E. Victoria Street, Carson, CA 90747.
California State University, Dominguez Hills defines a “missing student” as any enrolled student currently
registered as residing in University Housing who has not been seen by friends, family, staff, faculty, or associates
within a timeframe which leads them to consider the person as missing. The time frame varies by case and
depends on the totality of circumstance and information provided by the parties mentioned above.

Procedures For Reporting Any Missing Student/Person off Campus:

Please Call:

University Police by calling 310-243-3639

911; or

Los Angeles County Sheriff’s Department (Carson Station): 310-830-1123 21356 S. Avalon Blvd. Carson, CA
90745

FIRE SAFETY ACT

The 2021 Fire Safety Act Report is available at the following link:
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APPENDIX A: CALIFORNIA CRIMINAL DEFINITIONS

In adjudicating campus community reports of harassment or discrimination, including cases that may also be
criminal in nature, such as sexual misconduct, stalking, and dating or domestic violence, CSUDH applies the
policies and procedures found in Executive Orders 1097, 1096, and 1095. The definitions found in these policies
are based on both federal and state legal guidance. The procedures outlined in the Executive Orders are
separate from any criminal proceedings. Anyone may choose to file a police report with either CSUDH Police
or local law enforcement in addition to or instead of pursuing a complaint with the campus Office of Equity &
Inclusion under the Executive Orders. In the interest of informing the campus community, included on this page
for reference are the California criminal definitions for a variety of offenses. Anyone wishing to know more
about the criminal process, is welcome to reach out to CSUDH Police at (310) 243-3639.

California Penal Code Definitions for Sexual Assault, Dating Violence, Domestic Violence, and Stalking

Consent to Sexual Activity (CA Penal Code, Chapter 1, section 261.6)

In prosecutions under Section 261, 262, 286, 287, or 289, or former Section 288a, in which consent is at issue,
“consent” shall be defined to mean positive cooperation in act or attitude pursuant to an exercise of free will.
The person must act freely and voluntarily and have knowledge of the nature of the act or transaction
involved.

A current or previous dating or marital relationship shall not be sufficient to constitute consent where consent is
at issue in a prosecution under Section 261, 262, 286, 287, or 289, or former Section 288a.

Rape (CA Penal Code Chapter 1 Section 261)

(a) Rape is an act of sexual intercourse accomplished with a person not the spouse of the perpetrator, under
any of the following circumstances:

(1) Where a person is incapable, because of a mental disorder or developmental or physical disability, of
giving legal consent, and this is known or reasonably should be known to the person committing the act.
Notwithstanding the existence of a conservatorship pursuant to the provisions of the Lanterman-Petris-Short
Act (Part 1 (commencing with Section 5000) of Division 5 of the Welfare and Institutions Code), the
prosecuting attorney shall prove, as an element of the crime, that a mental disorder or developmental or
physical disability rendered the alleged victim incapable of giving consent.

(2) Where it is accomplished against a person’s will by means of force, violence, duress, menace, or fear of
immediate and unlawful bodily injury on the person or another.

(3) Where a person is prevented from resisting by any intoxicating or anesthetic substance, or any controlled
substance, and this condition was known, or reasonably should have been known by the accused.

(4) Where a person is at the time unconscious of the nature of the act, and this is known to the accused. As
used in this paragraph, “unconscious of the nature of the act” means incapable of resisting because the victim
meets any one of the following conditions:

(A) Was unconscious or asleep.

(B) Was not aware, knowing, perceiving, or cognizant that the act occurred.

(C) Was not aware, knowing, perceiving, or cognizant of the essential characteristics of the act due to the
perpetrator’s fraud in fact.

(D) Was not aware, knowing, perceiving, or cognizant of the essential characteristics of the act due to the
perpetrator’s fraudulent representation that the sexual penetration served a professional purpose when it
served no professional purpose.

(5) Where a person submits under the belief that the person committing the act is someone known to the victim
other than the accused, and this belief is induced by any artifice, pretense, or concealment practiced by the
accused, with intent to induce the belief.

(6) Where the act is accomplished against the victim’s will by threatening to retaliate in the future against the
victim or any other person, and there is a reasonable possibility that the perpetrator will execute the threat.
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As used in this paragraph, “threatening to retaliate” means a threat to kidnap or falsely imprison, or to inflict
extreme pain, serious bodily injury, or death.

(7) Where the act is accomplished against the victim’s will by threatening to use the authority of a public
official to incarcerate, arrest, or deport the victim or another, and the victim has a reasonable belief that the
perpetrator is a public official. As used in this paragraph, “public official” means a person employed by a
governmental agency who has the authority, as part of that position, to incarcerate, arrest, or deport another.
The perpetrator does not actually have to be a public official.

(b) As used in this section, “duress” means a direct or implied threat of force, violence, danger, or retribution
sufficient to coerce a reasonable person of ordinary susceptibilities to perform an act which otherwise would
not have been performed or acquiesce in an act to which one otherwise would not have submitted. The total
circumstances, including the age of the victim, and his or her relationship to the defendant, are factors to
consider in appraising the existence of duress.

(c) As used in this section, “menace” means any threat, declaration, or act which shows an intention to inflict an
injury upon another.

Sodomy (CA Penal Code Chapter 1 Section 286)

(a) Sodomy is sexual conduct consisting of contact between the penis of one person and the anus of another
person. Any sexual penetration, however slight, is sufficient to complete the crime of sodomy.

(b) (1) Except as provided in Section 288, any person who participates in an act of sodomy with another
person who is under 18 years of age shall be punished by imprisonment in the state prison, or in a county jail
for not more than one year.

(2) Except as provided in Section 288, any person over 21 years of age who participates in an act of
sodomy with another person who is under 16 years of age shall be guilty of a felony.

(c) (1) Any person who participates in an act of sodomy with another person who is under 14 years of age
and more than 10 years younger than he or she shall be punished by imprisonment in the state prison for
three, six, or eight years.

(2) (A) Any person who commits an act of sodomy when the act is accomplished against the victim’s will by
means of force, violence, duress, menace, or fear of immediate and unlawful bodily injury on the victim or
another person shall be punished by imprisonment in the state prison for three, six, or eight years.

(B) Any person who commits an act of sodomy with another person who is under 14 years of age when the act
is accomplished against the victim’s will by means of force, violence, duress, menace, or fear of immediate
and unlawful bodily injury on the victim or another person shall be punished by imprisonment in the state
prison for 9, 11, or 13 years.

(C) Any person who commits an act of sodomy with another person who is a minor 14 years of age or older
when the act is accomplished against the victim’s will by means of force, violence, duress, menace, or fear of
immediate and unlawful bodily injury on the victim or another person shall be punished by imprisonment in the
state prison for 7, 9, or 11 years.

(3) Any person who commits an act of sodomy where the act is accomplished against the victim’s will by
threatening to retaliate in the future against the victim or any other person, and there is a reasonable
possibility that the perpetrator will execute the threat, shall be punished by imprisonment in the state prison
for three, six, or eight years.

(d) (1) Any person who, while voluntarily acting in concert with another person, either personally or aiding and
abetting that other person, commits an act of sodomy when the act is accomplished against the victim's will by
means of force or fear of immediate and unlawful bodily injury on the victim or another person or where the
act is accomplished against the victim’s will by threatening to retaliate in the future against the victim or any
other person, and there is a reasonable possibility that the perpetrator will execute the threat, shall be
punished by imprisonment in the state prison for five, seven, or nine years.

(2) Any person who, while voluntarily acting in concert with another person, either personally or aiding and
abetting that other person, commits an act of sodomy upon a victim who is under 14 years of age, when the
act is accomplished against the victim’s will by means of force or fear of immediate and unlawful bodily injury
on the victim or another person, shall be punished by imprisonment in the state prison for 10, 12, or 14 years.
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(3) Any person who, while voluntarily acting in concert with another person, either personally or aiding and
abetting that other person, commits an act of sodomy upon a victim who is a minor 14 years of age or older,
when the act is accomplished against the victim’s will by means of force or fear of immediate and unlawful
bodily injury on the victim or another person, shall be punished by imprisonment in the state prison for 7, 9, or
11 years.

(e) Any person who participates in an act of sodomy with any person of any age while confined in any state
prison, as defined in Section 4504, or in any local detention facility, as defined in Section 6031.4, shall be
punished by imprisonment in the state prison, or in a county jail for not more than one year.

(f) Any person who commits an act of sodomy, and the victim is at the time unconscious of the nature of the act
and this is known to the person committing the act, shall be punished by imprisonment in the state prison for
three, six, or eight years. As used in this subdivision, “unconscious of the nature of the act” means incapable of
resisting because the victim meets one of the following conditions:

(1) Was unconscious or asleep.

(2) Was not aware, knowing, perceiving, or cognizant that the act occurred.

(3) Was not aware, knowing, perceiving, or cognizant of the essential characteristics of the act due to the
perpetrator’s fraud in fact.

(4) Was not aware, knowing, perceiving, or cognizant of the essential characteristics of the act due to the
perpetrator’s fraudulent representation that the sexual penetration served a professional purpose when it
served no professional purpose.

(g) Except as provided in subdivision (h), a person who commits an act of sodomy, and the victim is at the time
incapable, because of a mental disorder or developmental or physical disability, of giving legal consent, and
this is known or reasonably should be known to the person committing the act, shall be punished by
imprisonment in the state prison for three, six, or eight years. Notwithstanding the existence of a
conservatorship pursuant to the Lanterman-Petris-Short Act (Part 1 (commencing with Section 5000) of Division
5 of the Welfare and Institutions Code), the prosecuting attorney shall prove, as an element of the crime, that
a mental disorder or developmental or physical disability rendered the alleged victim incapable of giving
consent.

(h) Any person who commits an act of sodomy, and the victim is at the time incapable, because of a mental
disorder or developmental or physical disability, of giving legal consent, and this is known or reasonably
should be known to the person committing the act, and both the defendant and the victim are at the time
confined in a state hospital for the care and treatment of the mentally disordered or in any other public or
private facility for the care and treatment of the mentally disordered approved by a county mental health
director, shall be punished by imprisonment in the state prison, or in a county jail for not more than one year.
Notwithstanding the existence of a conservatorship pursuant to the Lanterman-Petris-Short Act (Part 1
(commencing with Section 5000) of Division 5 of the Welfare and Institutions Code), the prosecuting attorney
shall prove, as an element of the crime, that a mental disorder or developmental or physical disability
rendered the alleged victim incapable of giving legal consent.

(i) Any person who commits an act of sodomy, where the victim is prevented from resisting by an intoxicating
or anesthetic substance, or any controlled substance, and this condition was known, or reasonably should have
been known by the accused, shall be punished by imprisonment in the state prison for three, six, or eight
years.

(i) Any person who commits an act of sodomy, where the victim submits under the belief that the person
committing the act is someone known to the victim other than the accused, and this belief is induced by any
artifice, pretense, or concealment practiced by the accused, with intent to induce the belief, shall be punished
by imprisonment in the state prison for three, six, or eight years.

(k) Any person who commits an act of sodomy, where the act is accomplished against the victim’s will by
threatening to use the authority of a public official to incarcerate, arrest, or deport the victim or another, and
the victim has a reasonable belief that the perpetrator is a public official, shall be punished by imprisonment
in the state prison for three, six, or eight years.
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As used in this subdivision, “public official” means a person employed by a governmental agency who has the
authority, as part of that position, to incarcerate, arrest, or deport another. The perpetrator does not actually
have to be a public official.

(1) As used in subdivisions (c) and (d), “threatening to retaliate” means a threat to kidnap or falsely imprison,
or inflict extreme pain, serious bodily injury, or death.

Oral Copulation (CA Penal Code Chapter 1 Section 287)

(a) Oral copulation is the act of copulating the mouth of one person with the sexual organ or anus of another
person.

(b) (1) Except as provided in Section 288, any person who participates in an act of oral copulation with
another person who is under 18 years of age shall be punished by imprisonment in the state prison, or in a
county jail for a period of not more than one year.

(2) Except as provided in Section 288, any person over 21 years of age who participates in an act of oral
copulation with another person who is under 16 years of age is guilty of a felony.

(c) (1) Any person who participates in an act of oral copulation with another person who is under 14 years of
age and more than 10 years younger than he or she shall be punished by imprisonment in the state prison for
three, six, or eight years.

(2) (A) Any person who commits an act of oral copulation when the act is accomplished against the victim’s will
by means of force, violence, duress, menace, or fear of immediate and unlawful bodily injury on the victim or
another person shall be punished by imprisonment in the state prison for three, six, or eight years.

(B) Any person who commits an act of oral copulation upon a person who is under 14 years of age, when the
act is accomplished against the victim’s will by means of force, violence, duress, menace, or fear of immediate
and unlawful bodily injury on the victim or another person, shall be punished by imprisonment in the state
prison for 8, 10, or 12 years.

(C) Any person who commits an act of oral copulation upon a minor who is 14 years of age or older, when the
act is accomplished against the victim’s will by means of force, violence, duress, menace, or fear of immediate
and unlawful bodily injury on the victim or another person, shall be punished by imprisonment in the state
prison for 6, 8, or 10 years.

(3) Any person who commits an act of oral copulation where the act is accomplished against the victim’s will
by threatening to retaliate in the future against the victim or any other person, and there is a reasonable
possibility that the perpetrator will execute the threat, shall be punished by imprisonment in the state prison
for three, six, or eight years.

(d) (1) Any person who, while voluntarily acting in concert with another person, either personally or by aiding
and abetting that other person, commits an act of oral copulation (A) when the act is accomplished against the
victim’s will by means of force or fear of immediate and unlawful bodily injury on the victim or another
person, or (B) where the act is accomplished against the victim’s will by threatening to retaliate in the future
against the victim or any other person, and there is a reasonable possibility that the perpetrator will execute
the threat, or (C) where the victim is at the time incapable, because of a mental disorder or developmental or
physical disability, of giving legal consent, and this is known or reasonably should be known to the person
committing the act, shall be punished by imprisonment in the state prison for five, seven, or nine years.
Notwithstanding the appointment of a conservator with respect to the victim pursuant to the provisions of the
Lanterman-Petris-Short Act (Part 1 (commencing with Section 5000) of Division 5 of the Welfare and
Institutions Code), the prosecuting attorney shall prove, as an element of the crime described under
paragraph (3), that a mental disorder or developmental or physical disability rendered the alleged victim
incapable of giving legal consent.

(2) Any person who, while voluntarily acting in concert with another person, either personally or aiding and
abetting that other person, commits an act of oral copulation upon a victim who is under 14 years of age,
when the act is accomplished against the victim’s will by means of force or
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fear of immediate and unlawful bodily injury on the victim or another person, shall be punished by
imprisonment in the state prison for 10, 12, or 14 years.

(3) Any person who, while voluntarily acting in concert with another person, either personally or aiding and
abetting that other person, commits an act of oral copulation upon a victim who is a minor 14 years of age or
older, when the act is accomplished against the victim’s will by means of force or fear of immediate and
unlawful bodily injury on the victim or another person, shall be punished by imprisonment in the state prison
for 8, 10, or 12 years.

(e) Any person who participates in an act of oral copulation while confined in any state prison, as defined in
Section 4504 or in any local detention facility as defined in Section 6031.4, shall be punished by
imprisonment in the state prison, or in a county jail for a period of not more than one year.

(f) Any person who commits an act of oral copulation, and the victim is at the time unconscious of the nature of
the act, and this is known to the person committing the act, shall be punished by imprisonment in the state
prison for a period of three, six, or eight years. As used in this subdivision, “unconscious of the nature of the
act” means incapable of resisting because the victim meets one of the following conditions:

(1) Was unconscious or asleep.

(2) Was not aware, knowing, perceiving, or cognizant that the act occurred.

(3) Was not aware, knowing, perceiving, or cognizant of the essential characteristics of the act due to the
perpetrator’s fraud in fact.

(4) Was not aware, knowing, perceiving, or cognizant of the essential characteristics of the act due to the
perpetrator’s fraudulent representation that the oral copulation served a professional purpose when it served
no professional purpose.

(g) Except as provided in subdivision (h), any person who commits an act of oral copulation, and the victim is
at the time incapable, because of a mental disorder or developmental or physical disability, of giving legal
consent, and this is known or reasonably should be known to the person committing the act, shall be punished
by imprisonment in the state prison, for three, six, or eight years. Notwithstanding the existence of a
conservatorship pursuant to the provisions of the Lanterman-Petris-Short Act (Part 1 (commencing with Section
5000) of Division 5 of the Welfare and Institutions Code), the prosecuting attorney shall prove, as an element
of the crime, that a mental disorder or developmental or physical disability rendered the alleged victim
incapable of giving consent.

(h) Any person who commits an act of oral copulation, and the victim is at the time incapable, because of a
mental disorder or developmental or physical disability, of giving legal consent, and this is known or
reasonably should be known to the person committing the act, and both the defendant and the victim are at
the time confined in a state hospital for the care and treatment of the mentally disordered or in any other
public or private facility for the care and treatment of the mentally disordered approved by a county mental
health director, shall be punished by imprisonment in the state prison, or in a county jail for a period of not
more than one year. Notwithstanding the existence of a conservatorship pursuant to the provisions of the
Lanterman- Petris-Short Act (Part 1 (commencing with Section 5000) of Division 5 of the Welfare and
Institutions Code), the prosecuting attorney shall prove, as an element of the crime, that a mental disorder or
developmental or physical disability rendered the alleged victim incapable of giving legal consent.

(i) Any person who commits an act of oral copulation, where the victim is prevented from resisting by any
intoxicating or anesthetic substance, or any controlled substance, and this condition was known, or reasonably
should have been known by the accused, shall be punished by imprisonment in the state prison for a period of
three, six, or eight years.

(i) Any person who commits an act of oral copulation, where the victim submits under the belief that the person
committing the act is someone known to the victim other than the accused, and this belief is induced by any
artifice, pretense, or concealment practiced by the accused, with intent to induce the belief, shall be punished
by imprisonment in the state prison for a period of three, six, or eight years.

(k) Any person who commits an act of oral copulation, where the act is accomplished against the victim’s will
by threatening to use the authority of a public official to incarcerate, arrest, or deport the victim or another,
and the victim has a reasonable belief that the perpetrator is a public official, shall be punished by
imprisonment in the state prison for a period of three, six, or eight years.
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As used in this subdivision, “public official” means a person employed by a governmental agency who has the
authority, as part of that position, to incarcerate, arrest, or deport another. The perpetrator does not actually
have to be a public official.

(1) As used in subdivisions (c) and (d), “threatening to retaliate” means a threat to kidnap or falsely imprison,
or to inflict extreme pain, serious bodily injury, or death.

Bigamy, Incest, and the Crime against Nature (CA Penal Code Chapter 1 Section 289)

(a) (1) (A) Any person who commits an act of sexual penetration when the act is accomplished against the
victim’s will by means of force, violence, duress, menace, or fear of immediate and unlawful bodily injury on
the victim or another person shall be punished by imprisonment in the state prison for three, six, or eight years.
(B) Any person who commits an act of sexual penetration upon a child who is under 14 years of age, when the
act is accomplished against the victim’s will by means of force, violence, duress, menace, or fear of immediate
and unlawful bodily injury on the victim or another person, shall be punished by imprisonment in the state
prison for 8, 10, or 12 years.

(C) Any person who commits an act of sexual penetration upon a minor who is 14 years of age or older, when
the act is accomplished against the victim’s will by means of force, violence, duress, menace, or fear of
immediate and unlawful bodily injury on the victim or another person, shall be punished by imprisonment in the
state prison for 6, 8, or 10 years.

(D) This paragraph does not preclude prosecution under Section 269, Section 288.7, or any other provision of
law.

(2) Any person who commits an act of sexual penetration when the act is accomplished against the victim’s will
by threatening to retaliate in the future against the victim or any other person, and there is a reasonable
possibility that the perpetrator will execute the threat, shall be punished by imprisonment in the state prison
for three, six, or eight years.

(b) Except as provided in subdivision (c), any person who commits an act of sexual penetration, and the victim
is at the time incapable, because of a mental disorder or developmental or physical disability, of giving legal
consent, and this is known or reasonably should be known to the person committing the act or causing the act
to be committed, shall be punished by imprisonment in the state prison for three, six, or eight years.
Notwithstanding the appointment of a conservator with respect to the victim pursuant to the provisions of the
Lanterman-Petris-Short Act (Part 1 (commencing with Section 5000) of Division 5 of the Welfare and
Institutions Code), the prosecuting attorney shall prove, as an element of the crime, that a mental disorder or
developmental or physical disability rendered the alleged victim incapable of giving legal consent.

(c) Any person who commits an act of sexual penetration, and the victim is at the time incapable, because of a
mental disorder or developmental or physical disability, of giving legal consent, and this is known or
reasonably should be known to the person committing the act or causing the act to be committed and both the
defendant and the victim are at the time confined in a state hospital for the care and treatment of the
mentally disordered or in any other public or private facility for the care and treatment of the mentally
disordered approved by a county mental health director, shall be punished by imprisonment in the state
prison, or in a county jail for a period of not more than one year. Notwithstanding the existence of a
conservatorship pursuant to the provisions of the Lanterman-Petris-Short Act (Part 1 (commencing with Section
5000) of Division 5 of the Welfare and Institutions Code), the prosecuting attorney shall prove, as an element
of the crime, that a mental disorder or developmental or physical disability rendered the alleged victim
incapable of giving legal consent.

(d) Any person who commits an act of sexual penetration, and the victim is at the time unconscious of the
nature of the act, and this is known to the person committing the act or causing the act to be committed, shall
be punished by imprisonment in the state prison for three, six, or eight years. As used in this subdivision,
“unconscious of the nature of the act” means incapable of resisting because the victim meets one of the
following conditions:

(1) Was unconscious or asleep.

(2) Was not aware, knowing, perceiving, or cognizant that the act occurred.
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(3) Was not aware, knowing, perceiving, or cognizant of the essential characteristics of the act due to the
perpetrator’s fraud in fact.

(4) Was not aware, knowing, perceiving, or cognizant of the essential characteristics of the act due to the
perpetrator’s fraudulent representation that the sexual penetration served a professional purpose when it
served no professional purpose.

(e) Any person who commits an act of sexual penetration when the victim is prevented from resisting by any
intoxicating or anesthetic substance, or any controlled substance, and this condition was known, or reasonably
should have been known by the accused, shall be punished by imprisonment in the state prison for a period of
three, six, or eight years.

(f) Any person who commits an act of sexual penetration when the victim submits under the belief that the
person committing the act or causing the act to be committed is someone known to the victim other than the
accused, and this belief is induced by any artifice, pretense, or concealment practiced by the accused, with
intent to induce the belief, shall be punished by imprisonment in the state prison for a period of three, six, or
eight years.

(g) Any person who commits an act of sexual penetration when the act is accomplished against the victim’s will
by threatening to use the authority of a public official to incarcerate, arrest, or deport the victim or another,
and the victim has a reasonable belief that the perpetrator is a public official, shall be punished by
imprisonment in the state prison for a period of three, six, or eight years.

As used in this subdivision, “public official” means a person employed by a governmental agency who has the
authority, as part of that position, to incarcerate, arrest, or deport another. The perpetrator does not actually
have to be a public official.

(h) Except as provided in Section 288, any person who participates in an act of sexual penetration with
another person who is under 18 years of age shall be punished by imprisonment in the state prison or in a
county jail for a period of not more than one year.

(i) Except as provided in Section 288, any person over 21 years of age who participates in an act of sexual
penetration with another person who is under 16 years of age shall be guilty of a felony.

(i) Any person who participates in an act of sexual penetration with another person who is under 14 years of
age and who is more than 10 years younger than he or she shall be punished by imprisonment in the state
prison for three, six, or eight years.

(k) As used in this section:

(1) “Sexual penetration” is the act of causing the penetration, however slight, of the genital or anal opening
of any person or causing another person to so penetrate the defendant’s or another person’s genital or anal
opening for the purpose of sexual arousal, gratification, or abuse by any foreign object, substance,
instrument, or device, or by any unknown object.

(2) “Foreign obiject, substance, instrument, or device” shall include any part of the body, except a sexual
organ.

(3) “Unknown obiject” shall include any foreign object, substance, instrument, or device, or any part of the
body, including a penis, when it is not known whether penetration was by a penis or by a foreign object,
substance, instrument, or device, or by any other part of the body.

() As used in subdivision (a), “threatening to retaliate” means a threat to kidnap or falsely imprison, or inflict
extreme pain, serious bodily injury, or death.

(m) As used in this section, “victim” includes any person who the defendant causes to penetrate the genital or
anal opening of the defendant or another person or whose genital or anal opening is caused to be
penetrated by the defendant or another person and who otherwise qualifies as a victim under the
requirements of this section.

Fondling (CA Penal Code Chapter 9. Section 243.4, Assault and Battery)

(a) Any person who touches an intimate part of another person while that person is unlawfully restrained by
the accused or an accomplice, and if the touching is against the will of the person touched and is for the
purpose of sexual arousal, sexual gratification, or sexual abuse, is guilty of sexual battery. A violation of this
subdivision is punishable by imprisonment in a county jail for not more than one year, and by a fine not
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exceeding two thousand dollars ($2,000); or by imprisonment in the state prison for two, three, or four years,
and by a fine not exceeding ten thousand dollars ($10,000).

(b) Any person who touches an intimate part of another person who is institutionalized for medical treatment
and who is seriously disabled or medically incapacitated, if the touching is against the will of the person
touched, and if the touching is for the purpose of sexual arousal, sexual gratification, or sexual abuse, is guilty
of sexual battery. A violation of this subdivision is punishable by imprisonment in a county jail for not more
than one year, and by a fine not exceeding two thousand dollars ($2,000); or by imprisonment in the state
prison for two, three, or four years, and by a fine not exceeding ten thousand dollars ($10,000).

(c) Any person who touches an intimate part of another person for the purpose of sexual arousal, sexual
gratification, or sexual abuse, and the victim is at the time unconscious of the nature of the act because the
perpetrator fraudulently represented that the touching served a professional purpose, is guilty of sexual
battery. A violation of this subdivision is punishable by imprisonment in a county jail for not more than one
year, and by a fine not exceeding two thousand dollars ($2,000); or by imprisonment in the state prison for
two, three, or four years, and by a fine not exceeding ten thousand dollars ($10,000).

(d) Any person who, for the purpose of sexual arousal, sexual gratification, or sexual abuse, causes another,
against that person’s will while that person is unlawfully restrained either by the accused or an accomplice, or
is institutionalized for medical treatment and is seriously disabled or medically incapacitated, to masturbate
or touch an intimate part of either of those persons or a third person, is guilty of sexual battery. A violation of
this subdivision is punishable by imprisonment in a county jail for not more than one year, and by a fine not
exceeding two thousand dollars ($2,000); or by imprisonment in the state prison for two, three, or four years,
and by a fine not exceeding ten thousand dollars ($10,000).

(e)(1) Any person who touches an intimate part of another person, if the touching is against the will of the
person touched, and is for the specific purpose of sexual arousal, sexual gratification, or sexual abuse, is
guilty of misdemeanor sexual battery, punishable by a fine not exceeding two thousand dollars ($2,000), or
by imprisonment in a county jail not exceeding six months, or by both that fine and imprisonment. However, if
the defendant was an employer and the victim was an employee of the defendant, the misdemeanor sexual
battery shall be punishable by a fine not exceeding three thousand dollars ($3,000), by imprisonment in a
county jail not exceeding six months, or by both that fine and imprisonment. Notwithstanding any other
provision of law, any amount of a fine above two thousand dollars ($2,000) which is collected from a
defendant for a violation of this subdivision shall be transmitted to the State Treasury and, upon
appropriation by the Legislature, distributed to the Department of Fair Employment and Housing for the
purpose of enforcement of the California Fair Employment and Housing Act (Part 2.8 (commencing with
Section 12900) of Division 3 of Title 2 of the Government Code), including, but not limited to, laws that
proscribe sexual harassment in places of employment. However, in no event shall an amount over two
thousand dollars ($2,000) be transmitted to the State Treasury until all fines, including any restitution fines
that may have been imposed upon the defendant, have been paid in full.

(2) As used in this subdivision, “touches” means physical contact with another person, whether accomplished
directly, through the clothing of the person committing the offense, or through the clothing of the victim.

(f) As used in subdivisions (a), (b), (c), and (d), “touches” means physical contact with the skin of another person
whether accomplished directly or through the clothing of the person committing the offense.

(g) As used in this section, the following terms have the following meanings:

(1) “Intimate part” means the sexual organ, anus, groin, or buttocks of any person, and the breast of a
female.

(2) “Sexual battery” does not include the crimes defined in Section 261 or 289.

(3) “Seriously disabled” means a person with severe physical or sensory disabilities.

(4) “Medically incapacitated” means a person who is incapacitated as a result of prescribed sedatives,
anesthesia, or other medication.

(5) “Institutionalized” means a person who is located voluntarily or involuntarily in a hospital, medical
treatment facility, nursing home, acute care facility, or mental hospital.

(6) “Minor” means a person under 18 years of age.
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(h) This section shall not be construed to limit or prevent prosecution under any other law which also proscribes
a course of conduct that also is proscribed by this section.

(i) In the case of a felony conviction for a violation of this section, the fact that the defendant was an
employer, and the victim was an employee of the defendant shall be a factor in aggravation in sentencing.
(i) A person who commits a violation of subdivision (a), (b), (c), or (d) against a minor when the person has a
prior felony conviction for a violation of this section shall be guilty of a felony, punishable by imprisonment in
the state prison for two, three, or four years and a fine not exceeding ten thousand dollars ($10,000).

Statutory Rape (CA Penal Code, Chapter 1, Section 261.5)

(a) Unlawful sexual intercourse is an act of sexual intercourse accomplished with a person who is not the
spouse of the perpetrator if the person is a minor. For the purposes of this section, a “minor” is a person under
the age of 18 years and an “adult” is a person who is at least 18 years of age.

(b) Any person who engages in an act of unlawful sexual intercourse with a minor who is not more than three
years older or three years younger than the perpetrator, is guilty of a misdemeanor.

(c) Any person who engages in an act of unlawful sexual intercourse with a minor who is more than three
years younger than the perpetrator is guilty of either a misdemeanor or a felony and shall be punished by
imprisonment in a county jail not exceeding one year, or by imprisonment pursuant to subdivision (h) of Section
1170.

(d) Any person 21 years of age or older who engages in an act of unlawful sexual intercourse with a minor
who is under 16 years of age is guilty of either a misdemeanor or a felony and shall be punished by
imprisonment in a county jail not exceeding one year, or by imprisonment pursuant to subdivision (h) of Section
1170 for two, three, or four years.

Incest (CA Penal Code, Chapter 1, Section 285)

Persons being within the degrees of consanguinity within which marriages are declared by law to be
incestuous and void, who intermarry with each other, or who being 14 years of age or older, commit
fornication or adultery with each other, are punishable by imprisonment in the state prison.

Abuse: (CA Family Code, 6203 (definitions) and 6211)

(a) For purposes of this act, “abuse” means any of the following:

(1) To intentionally or recklessly cause or attempt to cause bodily injury.

(2) Sexual assault.

(3) To place a person in reasonable apprehension of imminent serious bodily injury to that person or to
another.

(4) To engage in any behavior that has been or could be enjoined pursuant to Section 6320.

(b) Abuse is not limited to the actual infliction of physical injury or assault.

“Domestic violence” is abuse perpetrated against any of the following persons:

(a) A spouse or former spouse.

(b) A cohabitant or former cohabitant, as defined in Section 6209.

(c) A person with whom the respondent is having or has had a dating or engagement relationship.

(d) A person with whom the respondent has had a child, where the presumption applies that the male parent is
the father of the child of the female parent under the Uniform Parentage Act (Part 3 (commencing with
Section 7600) of Division 12).

(e) A child of a party or a child who is the subject of an action under the Uniform Parentage Act, where the
presumption applies that the male parent is the father of the child to be protected.

(f) Any other person related by consanguinity or affinity within the second degree.

Domestic Violence/Dating Violence (CA Penal Code, Chapter 2, Section 273.5 and Section 243)
(a) Any person who willfully inflicts corporal injury resulting in a traumatic condition upon a victim described in
subdivision (b) is guilty of a felony, and upon conviction thereof shall be punished by imprisonment in the state
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prison for two, three, or four years, or in a county jail for not more than one year, or by a fine of up to six
thousand dollars ($6,000), or by both that fine and imprisonment.

(b) Subdivision (a) shall apply if the victim is or was one or more of the following:

(1) The offender’s spouse or former spouse.

(2) The offender’s cohabitant or former cohabitant.

(3) The offender’s fiancé or fiancée, or someone with whom the offender has, or previously had, an
engagement or dating relationship.

(4) The mother or father of the offender’s child.

CA Penal Code 243

(e)

(1) When a battery (willful and unlawful use of force or violence upon the person of another) is committed
against a spouse, a person with whom the defendant is cohabiting, a person who is the parent of the
defendant’s child, former spouse, fiancé, or fiancée, or a person with whom the defendant currently has, or
has previously had, a dating or engagement relationship, the battery is punishable by a fine not exceeding
two thousand dollars ($2,000), or by imprisonment in a county jail for a period of not more than one year, or
by both that fine and imprisonment.

Stalking

CA Penal Code, Chapter 2, Section 646.9

(a) Any person who willfully, maliciously, and repeatedly follows or willfully and maliciously harasses another
person and who makes a credible threat with the intent to place that person in reasonable fear for his or her
safety, or the safety of his or her immediate family is guilty of the crime of stalking, punishable by
imprisonment in a county jail for not more than one year, or by a fine of not more than one thousand dollars
($1,000), or by both that fine and imprisonment, or by imprisonment in the state prison.

CA Penal Code, Chapter 2, Section 653m

(a) Every person who, with intent to annoy, telephones or makes contact by means of an electronic
communication device with another and addresses to or about the other person any obscene language or
addresses to the other person any threat to inflict injury to the person or property of the person addressed or
any member of his or her family, is guilty of a misdemeanor. Nothing in this subdivision shall apply to
telephone calls or electronic contacts made in good faith.

(b) Every person who, with intent to annoy or harass, makes repeated telephone calls, or makes repeated
contact by means of an electronic communication device, or makes any combination of calls or contact, to
another person is, whether or not conversation ensues from making the telephone call or contact by means of
an electronic communication device, guilty of a misdemeanor. Nothing in this subdivision shall apply to
telephone calls or electronic contacts made in good faith or during the ordinary course and scope of business.
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